


This is the Arab Academy for Science, Technology and Maritime Transport’s (AASTMT) 
first sustainability report. The report covers our social, economic and governance
performance from the year of our inception until 2017. Data included reports on the 
calendar year of January 1st, 2016 until December 31st, 2017. We intend to continue 
reporting on our progress and activities annually. This report has not been externally 
assured. Despite this, during the data collection process, all data was categorized per 
material aspect and indicator, and then shared through a secure platform to be verified 
by each department internally before being sent to the Consultant for input into the 
report.
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1. Acknowledgements

1.1. About this Report
 
This is the Arab Academy for Science, Technol-
ogy and Maritime Transport’s (AASTMT) first 
sustainability report. The report covers our 
social, economic and governance performance 
from the year of our inception until 2017. Data 
included reports on the calendar year of Janu-
ary 1st, 2016 until December 31st, 2017. We 
intend to continue reporting on our progress and 
activities annually. This report has not been 
externally assured. Despite this, during the data 
collection process, all data was categorized per 
material aspect and indicator, and then shared 
through a secure platform to be verified by each 
department internally before being sent to Mr. 
Muhamad Al-Fouly, Sustainability Consultant 
and Report Service Provider for input into the 
report. 

When identifying material aspects, indicators 
and boundaries, the AASTMT’s strategic plan set 
within our governance structure was considered 
at all stages. This sets out the vision for the Arab 
Academy for Science, Technology and Mari-
time Transport to be recognized as a regional 
hub for academic excellence, research & innova-
tion, student life, social responsibility and global 
outreach.

This report gives an overview to our governance 
structure, operations, teaching, and engagement 
with local communities, learning and research. 
This report is prepared in accordance with the 
Global Reporting Initiative (GRI) G4 framework 
at a ‘Core’ level and also serves as our commu-
nication on progress as members of the UN 
Global Compact Network in Egypt. It discloses 
our performance within topics that are important 
to our stakeholders, including staff, businesses, 
industry, government, community partners and 
of course students.

We are committed to improving our stakeholder 
engagement for future reports so that we can 
further enhance data collection in future reports. 
This will help the Academy to continually 
improve its performance, achieve its targets and 
continue its advances towards a sustainable 
future for all. If you have any questions or 
queries about this report please contact us 
through our website at 

http://www.aast.edu/en/contacts/con-
tact-us.php

1.2. Report Writing

This report has been written by Mr. Muhamad Al-Fouly, Sustainability Consultant and Report 
Service Provider for the AASTMT.

Access to data was supported by Dr. Gamal Ghalwash, AASTMT Vice President for Training, 
Community Services and Sustainability. Data were gathered and classified by The Productivity & 
Quality Institute "PQI" at AASTMT.
For more information on this report and its content, please contact us at malfouly@patriot-consultan-
cy.com 

Report Writer: Mr. Muhamad Al-Fouly, Sustainability Consultant and Report Service Provider
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1.3. Stakeholder Engagement

The AASTMT is always committed to communicating with its stakeholders. In that respect, in preparing 
this report, we asked our internal stakeholders about the important sustainability issues we have in 
place when developing the ‘Data Scope and Boundary’ for this report. These stakeholders included 
the Academy’s senior leadership, representatives of student services, head of programmes and 
department heads. 
External stakeholders that the AASTMT has engaged within the past but not solely for the purpose of 
this report include governments, business partners, suppliers, students and community leaders. 

Table 1 : Stakeholder Engagement 

Stakeholder 
Group

How we 
engage

Frequency
Key Issues 
raised

Report
Section

The Arab 
League

Reports, 
Meetings, 
Arab League 
Council, 
Website

Ongoing Operations, 
Research & 
Innovation, 
Partnerships, 
Industry

Arab League 
p.10

Governments Meetings, 
Website, 
Events

Ongoing Research &
Innovation,
Building resilient 
communities,
Access to education

Community 
Outreach 
p.48,49

Staff Student surveys, 
Associations, 
Events, Workshops, 
Trainings, Website

Ongoing Staff engagement 
and wellbeing, 
Diversity and 
inclusion, Campus 
sustainability 
initiatives

Stakeholder 
Engagement p.5, 
Human resources 
p.39, 40,41, 
Security p.47

Students Students’ surveys, 
Associations, 
Events, Workshops, 
Website

Ongoing Student wellbeing, 
Student
engagement on 
sustainability, 
Campus
sustainability 
initiatives,
Student
Satisfaction

Stakeholder 
Engagement p.5, 
Student Unions, 
Associations & 
Activities p.28

Suppliers Contractual 
Management 
Process, Tender 
Process, Website

Ongoing Supply chain 
impacts,
Sustainable 
campus operations, 
Human Rights 
compliance, Labour 
law compliance, 
Child Labour

Human Rights 
Compliance p.45
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In a survey targeted the Academy’s students during the academic year of 2016-2017, covering the 
Academy’s 4 branches (Alexandria, Cairo, Port Said and South Valley) the following findings were 
made. 

Elements of the survey covering satisfaction of / from: curriculum, textbook, professors and the Grad-
uate Teaching Assistants (GTA)

Student’s satisfaction with services provided (curriculum, books, teaching assistants and professors) 
was rated as Excellent, Very Good, while those that answered Not Very Good, Fair were marked as 
unsatisfied. 

Table 2: Student Participation Survey

Table 3: Student Satisfaction Levels %

Industry Contractual 
Management 
Process, Meetings, 
Website

Ongoing Research & 
Innovation,  
Graduate 
employment

Science, 
Research & 
Innovation 
p.33-35

Semester Elements of the students’ survey

Text Book ProfessorsCurriculum Graduate Teaching 
Assistants (GTAs)

1st semester 88% 87% 86% 86%

2nd semester 87% 82% 85% 87%

PERCENTAGE 
OF
STUDENTS 
THAT TOOK 
THE
SURVEY

1st semester 
2016/2017

2nd semester 
2016/2017

94% 93%



2. Message from the AASTMT President

"Reaching the top of the mountain is not the final goal; it is only the 
beginning of all further accomplishments." When chosen as President 
of the Arab Academy for Science, Technology and Maritime Trans-
port these were the exact thoughts running through my mind. The 
success gained goes back to the Academy’s substantial history as well 
as the strategic actions taken.    
As a result of the strategic thinking approach applied by the board 
of the Academy through all our stages of development, we have 
taken our place at a local and regional level reflecting the applied 
efforts. Going further beyond this, we have surpassed regional 
expectations and work towards global goals and standing. 
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Our academic reputation, ranking, resources 
and facilities such as the latest simulation 
complexes not only commit us to serve our 
community at the highest standard, but to 
understand our responsibility as an academic 
institution to build on our long-term sustainabili-
ty. All key players in the making of our success, 
the Arab League, international partners, facul-
ty members, students and the Egyptian govern-
ment have, without any doubt, supported the 
AASTMT in its vision of development.

“We envision ourselves as the most 
well-known, self-sustained educational 
organization in the region. We believe that 
our students will be the future leaders who 
can achieve through global challenges.
Leaders who can reach societal wellbeing 
of their communities while performing 
economic success and improving their 
environmental performance.  Those are the 
leaders we aspire.”

Signature
Prof Ismail Abd El-Ghafar Ismail Farag

This report serves as the first of many to come allowing us to truly communicate to all our valuable 
stakeholders on our operations, governance structures, economic and social impacts in areas in which 
we operate. Let it also serve as a reminder to all of what can be achieved with partnerships, a clear 
vision and determination. We seek to not only inform but to inspire to strive towards a sustainable 
future for all. 



3. Achievements

The Arab Academy for Science, Technology 
and Maritime Transport has been a leading 
provider of scientific programs through an 
educational philosophy aimed at providing the 
best educational service and supplying the 
Egyptian and Arab markets with the best grad-
uates in engineering, management and marine 
sciences. Having been established for more than 
45 years, the Arab Academy for Science, 
Technology and Maritime Transport has had 
many achievements in education, training and 
research in the fields of Maritime Transport, 
Engineering, Computing & Information Technolo-
gy, International Transport & Logistics, Lan-
guage & Communication, Fisheries Technology 
& Aquaculture, Pharmacy, Management & 
Technology and Law. 

The AASTMT strives for well-rounded graduates 
by applying the Co-Op education system, a 
global system for training students in business as 
an integral part of their studies. Due to this the 
AASTMT has been able to promote from being 
a regionally recognised institute to an interna-
tionally ranked institution.  
Being the first Arab educational institute in the 
region to obtain the “International Organization 
for Standardization” ISO certification for Quali-
ty Management System 9001 in 1999, the 
AASTMT has since continued to adopt monitor-
ing, evaluation, analysis and study systems for 
the continuous improvement of the quality of 
services provided. At the same time, the 
AASTMT consistently expands its range of 
accreditation and partnership with national and 
international accreditation bodies such as: 
 
• The National Association of Quality 
          Assurance and Accreditation Agency 
          (NAQAA) in Management and 
          Engineering sciences, 
• American Institute of Engineering and 
          Technology (ABET)
• The Royal Institute of British Architects 
          (RIBA).
• Zentrale Evaluations- und 
          Akkreditierungsagentur (ZEVA)
• Offshore Petroleum Industry Training 
          Organization  (OPITO)
• International Maritime Organization 
          (IMO)
• European Union (EU)

In 2007, the AASTMT was among the institutes 
that occupied the first six positions on the list of 
the ISO''s (International Organization for Stan-
dardization) international educational institutes 
who were to receive the organization's award 
for standard levels of higher education. 

8



British Accreditation of Engineering Degrees 
at the AASTMT
Royal Institute of British Architects (RIBA) Bache-
lor of Science in Architectural and Environmental 
Design Engineering program

ABET Accreditation
The College of Engineering and Technology, 
along with the distinguished level of its teaching 
staff and its state-of-the-art laboratories, has 
earned an international academic accreditation 
from the American Accreditation Board for 
Engineering & Technology (ABET). Under this 
accreditation, the Bachelor of Science degrees 
in Engineering awarded by the AASTMT is 
equivalent to its counterparts in the most presti-
gious U.S. universities. This academic recognition 
is valid for seven years, which exceeds the 
five-year period usually given, bearing yet 
another testimony to the distinction of the Acad-
emy’s College of Engineering.

AACSB Accreditation
The College of Management and Technology, 
along with the distinguished level of its teaching 
staff and its state-of-the-art laboratories, has 
earned an international academic accreditation 
for Management & Technology.

AASTMT ranking according to Webometrics 
July 2017

• 2nd nongovernmental university in Egypt;
• 15th in Egypt out of 62 universities;
• 48 in Arab World ranking out of 976 
          universities;
• 46 in Africa ranking out of 1493 
          Universities;
• 2281 World ranking out of more than
          24000 universities.

3.1. Accreditation 

AASTMT International Accreditations

• Undergraduate and Postgraduate 
          courses for all colleges: Accredited by 
          Supreme Council of Universities in Egypt.
• Bachelor of Science in   Architectural and
          Environmental Design Engineering 
          program: accredited by Royal Institute of 
          British Architects (RIBA).   
• College of Engineering & Technology and
          the College of Computing & Information 
          Technology: accredited by Accreditation 
          Board for Engineering and Technology
          (ABET). More about ABET accreditation
          below.
• College of Maritime and Technology: 
          accredited by IMO, ZEVA and EU
• College of Management & Technology 
          has earned the accreditation by 
          Association to Advance Collegiate
          Schools of Business (AACSB)
• College of International  Transport & 
          Logistics: In process for accreditation by 
          AACSB
• College of Pharmacy: preparing to 
          apply for The Canadian Council for 
          Accreditation of Pharmacy Programs 
          (CCAPP )

9



ROV
• Won 1st and 2nd place at the Arab
          Robotic Submarines contest ROV2016 in
          April 2016.
• Won 7th place at the International 
          Robotic Submarines contest ROV 2016 
          held at NASA in June 2016.
• Won 1st and 2nd place at the 
          International Robotic Submarines
          contest ROV 2017 at California, USA in 
          April 2017.

RoboCup
• AASTMT is the main sponsor for 
         organizing the ROBOCUP contest held
         yearly among the school students. 
 
Those events provided AASTMT students to gain 
jobs at reputable international organizations as 
Booking, Microsoft, Facebook, and Google. 

ZEVA Accreditation
In 2017, the Central Evaluation and accredita-
tion Agency (ZEVA) Germany, has accredited 
the following Bachelor's programmes offered by 
the College of Maritime Transport and Technol-
ogy: Maritime Transport Technology, Marine 
Engineering Technology.  

3.2. Participation 

AASTMT students took part in various events on 
the National and International levels.

ACM
• Won 2nd place at the 83rd International
          Collegiate Programming Contest 
          ACM-ICPC 2016 for Middle East and 
          North Africa sponsored by IBM in May 
          2016.
• Won 1st place at the 19th Arab 
          Collegiate Programming Contest 
          ACM-ACPC 2016 among the Arab 
          Universities organized by AASTMT at 
          Sharm El Sheihk in November 2016. 
• Won 57th place among the best 128 
          Universities worldwide at the 
          International Collegiate Programming 
          Contest ACM-ICPC 2017 at South 
          Dakota, USA in May 2017.
• Won 56th place among 140 universities 
          worldwide at the International Collegiate
          Programming Contest ACM-ICPC 2018 
          held at Pekin, China in April 2018.
• AASTMT was awarded the ICPC 
          foundation Global Impact Award for its
          impact on increased number of 
          participant groups from Middle East and 
          North Africa from 66 group from 4
          countries to 1060 group from 14 
          countries during the last 8 years.

10

AASTMT students who participated in the 
above events and are now employed at
International organizations:
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4. AASTMT History

4.1. Arab League and Founding of the Academy

The AASTMT started to be financially independent in 1979 with the establishment of the Examina-
tions Unit in cooperation with the International Maritime.

The Arab Academy for Science, Technology & Maritime Transport 
was founded upon the agreement between the United Nation and 
the Arab League in 1972. The main purpose, was to create a centre 
for Maritime Transport training that could serve the Arab region 
and its neighbouring countries with technical expertise and support 
in the area of Maritime Transport. As of the decree , it was agreed 
that the Arab League would endorse the founding of a regional 
centre for Maritime Transport training as a specialised organisation 
of the League of Arab States through the Arab Maritime Transport 
Academy  . Each country’s obligation was listed in the agreement 
with the Arab Republic of Egypt commissioned on behalf of all Arab 
countries in the MENA region to ask for technical aid from the 
United Nations organisations specialised in the field of maritime 
transport. By the end of 1971, the United Nations had delegated a 
joint committee of several maritime experts to study the regional 
need and demand for such a project with findings that confirmed 
the necessity of founding a regional institute for maritime training, 
as well as, providing the necessary aid for its’ launch. The United 
Nations Development Program (UNDP) approved funding of 3.2 
million dollars on the condition that participant Arab League coun-
tries contribute a sum of 8.25 million Egyptian pounds over a period 
of five years. 

1

2

1  Decree N. 2631/1970
2  Organisation name at the time
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4.2. AASTMT Headquarter

For the AASTMT’s headquarter location it was 
unanimously decided to found the Academy in 
Alexandria, Egypt. Its key geographical location 
(central to the Arab region), high number of 
qualified personnel in the field of maritime 
transport as well as its cultural legacy in the 
field of academia and knowledge made it the 
most preferable location for the headquarters. 
The United Nations Development Program 
(UNDP) initiated a project to establish the Arab 
Maritime Transport Academy (AMTA) in cooper-
ation with the International Maritime Consultan-
cy Organization of Governments to serve as an 
executive agency of the project and the United 
Nations Conference for Trade and Development 
(UNCTAD) as a participant.

From there, in 1972 the AASTMT started its 
activities at a temporary location in Alexandria. 
A five-year technical aid agreement from UNDP 
was allocated to the project in the form of 
experts, delegations and training equipment. 
Due to its large success, the project was then 
awarded a two-year extension with funds of 
3.6 million USD.

Organisation and the UN Development Program 
(UNDP). The unit served as a qualification centre 
for marine captains, officers and engineers to 
obtain their certificates marking them eligible 
for work on high seas vessels. In a strategic 
move for financial independence, the Academy 
decided to expand to full degree programmes 
such as the degree in Engineering and Business 
Management. The move further cemented the 
Academy’s reputation of providing quality 
education and training services while providing 
a strategic step that magnified AASTMT’s field 
of expertise, as well as, attract funding for 
future academic developments.
 

The nature of the Academy’s foundation and 
support of the Arab League, led to AASTMT’s 
clear path of success as a distinguished leader 
in the areas of maritime transport, science, 
technology and academic excellence within the 
Arab region. To reflect the wide scope of its 
activities and shift from a training centre to an 
academic institution the name was revised and 
amended in 1996 to the Arab Academy for 
Science, Technology and Maritime Transport.
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As per the agreement between all parties, Egypt was to provide the following:
• A 140-acre plot of land in El-Tar in Abu Qir, Alexandria, as the AASTMT's main headquarter.
• The buildings, feluccas (small sailing boat) anchorage and anchorage buoys.
• The furniture, supplies and training equipment, which were not provided by the UNDP.
• The sailing boats, life boats and launches for training on the use of radars
• The training ship "AIDA 3", upon request, whenever needed.
• Transportation methods such as buses for students and staff members.

Over a period of five years (from 1991 to 1996), the educational and maritime training services 
excelled through the continuous funding provided by the Egyptian Ministry of Transport. Consequently 
in 1992, AASTMT was granted use of the most modern training ship at the time, "AIDA 4", as a 
donation from the Japanese government to the Egyptian government. This donation paved the way 
for future success in the field of supporting maritime education and training.

4.3. Campus Locations

The Arab Academy for Science, Technology and Maritime Transport, currently has 10 colleges, 13 
institutes, 13 specialized centres and workshops across the following areas of operations: 
Host Country: 

1. Alexandria: 
o Abou Qir Campus (Main headquarter)
o Miami Campus
o Productivity and Quality Institute (Ganaklis)
o Community Service and Continuing Education Centre 
   (Zowail square)
o Community Service Centre (Wabour El Maia)
o Port training institute (Inside Alexandria Port)
o Training ship AIDA IV

2. Cairo: 
o Heliopolis campus
o Dokki Campus 
o Smart Village campus

3. Port Said 

4. South Valley
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Overseas:

1. Syria: 
o Lattakia

 

2. Saudi Arabia: 
o Damam Port Academy for Maritime & Technical
   Studies.
   (Management and maintenance of the training
   centre port of King Abdul Aziz- Since
   12-5-2007)

3. Sudan: 
o Port Sudan Regional Centre for Consultation 
   and Training.
   (Training research apparatus to service 
    transport and logistic activities in the Sudan
    and African States-Since 15-3-2016)

Data referred in this report does not take into consideration the number of trainees and employ-
ees at the overseas centres as their activities are not within the scope of this report.  
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5. Vision, Strategy and Goals

5.1. Vision

“To be a world class university in Maritime Transport and Higher Education in compliance with the 
international standards of Education, Scientific Research, Innovation and Training while fulfilling its 
Social Responsibilities in order to maintain its position as the distinguished Arab Expertise House and 
to be the first choice of the students in the region”

5.2. Mission

"Contributing to the social and economic development of the Arab region by offering distinguished 
Change Agents who have been qualified through comprehensive educational programs, high calibre 
faculty, members and centres of excellence in research, training and consultancies while strictly com-
mitted to the highest levels of Quality".

Our mission focuses around three main missions currently in place: 
1. To focus on the integration of environmental, economic and social impacts through spreading 
the culture of creativity and entrepreneurship amongst both student and faculty members through 
various seminars, conferences and workshops. 
2. To encourage students and staff to take part in community services. 
3. To raise awareness on our socially responsible activities that meet the 17 Sustainable Develop-
ment Goals by providing training and consultancy services. 

5.3. Strategy

In order to ensure our positive impacts in relation to sustainable development on all our stakeholders, 
we consulted with certified ‘Change Agents’  to identify strategic objectives. Following this consultation 
process, we created our 5 goal areas for the future. 

1. Excellence in education
 
a) Excellence in providing high quality educational services.
b) Attract the best applicants and pick the finest minds as students.
c) Qualifying an academic graduate to be one of the best graduates in the job market.
d) Enhance the quality of the educational process to suit the labour market needs.
e) Develop the education system in Marine Specialties and enhance our regional leadership and
          international standing.

3  Individuals who have been qualified in research, training and consultancy services that fully commit to the highest levels of 
quality and share the Academy’s vision of integrating sustainable development within our institutional strategy.  

3



4. Fulfilment of social responsibili-
         ties & sustainable development

a) Develop the role of students in social and 
          community engagements.
b) Enhance the interaction of the Academy’s
          members and staff in community services. 
c) Establish the role of the Academy 
          towards its society.
d) Provide excellent training and consulting
          services to surrounding communities.
e) Enhancing the role of the Academy in 
          Community Sustainable Development.

5. Global reach

1. Expand on the geographical locations 
          and campuses of the Academy outside of 
          Egypt.
2. Provide distance-learning options and 
          market the Academy’s academic 
          programs internationally.
3. Increase our Student Diversity.
4. Attract more international staff.

2. Excellence in Scientific Research
        and Innovation

a) Support the culture of scientific research 
          and guide faculty members on the
          importance of research and how to 
          conduct it properly. 
b) Encourage international dissemination
          within all academic disciplines.
c) Communicate with the funding agencies 
          for scientific research and cooperate with
          distinguished research teams in local and
          foreign universities.
d) Disseminate the culture of innovation and  
          entrepreneurship among faculty and 
          students.

3. Excellence in student life 

a) Improve student services that includes 
          supporting the educational services 
          system, promoting student health and 
          safety, improving on-campus
          entertainment services as well as the 
          food and beverage delivery mechanisms.
b) Build students personality and practical 
          skills through supporting their experiences
          and exposing them to varied cultures, 
          building on their Skills Development 
          Program, and provide workshops and 
          corporate training.  
c) Improve students’ satisfaction and 
          increase their academic affiliation 
          through encouraging activities in cultural, 
          sports and social areas, the Induction 
          Period across all colleges, enhancing the 
          communication mechanisms with students 
          to familiarize them with the Academy’s 
          important events, developing improved 
          mechanisms to deal with student 
          complaints and to facilitate student 
          associations.

16
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5.4. Financial Capacity
 
We firmly believe that our financial capacity is one of the most important operational tools that 
provides us with the means of achieving our strategic goals and targets. 

Our strategic tools for strengthening financial capacities are:

• The “Finance and Investment Development" department optimizes the use of financial resources
          and find funding solutions for the Academy.
• The “Fund” (established as part of the Department of Finance and Investment Development) is 
          responsible for raising funds for the financing of units, constructions of specific projects, 
          organising donations and charitable endowments  .
• Adopting executive plans and effective initiatives to rationalize utilities, electricity, water, fuel 
          consumption, office equipment and equipment maintenance in order to reduce spending by at 
          least 30%.
• Periodic evaluation reports by the administrations to clarify deviations from or commitment to 
          the set budget and make the necessary improvements.

5.5. Core Values

4  Donations and charitable endowments contribute to no less than 15% of new project funds.

4

CORE
VALUES

One Team,
One Goal

Continuous
Improvement

Human Capital
Development

Creativity &
Innovation

Excellent
Performance

Integrity

Originality



The system of our governing values can be converted into the acronym “1 CHOICE”. This serves as 
our guiding tool when it comes to functional behaviours and core governance structures.

18

1 One Team, 
One Goal

All organizational units of the AASTMT are committed to achieving the 
overall strategic objectives of the Strategic Plan and 5 Goals.
The Academy is above the interest of the organisational sub-units, and 
that the interest of the sub-organisational units is above the individual 
interest. 

C Continuous 
Improvement

The worst obstacle to progress is the conviction that the current 
standards are limit of what can be achieved.
The Academy highlights the importance of holding seminars and scientif-
ic conferences aimed at continuing to develop our academic and 
administrative performance.

H Human
Capital
Development 

The Academy offers institutional programs for human capacity develop-
ment at all levels of management.
The Academy offers programs of qualification and preparation of 
faculty members.
The responsibility of each manager for the development of all human 
resources working under his/her supervision considered as one of the 
evaluation criteria for his/her performance in organizational leadership. 

O Originality The senior management of the Academy emphasises that organizational 
practices must be a reference to the values that have been established 
during the various stages since the inception of the Academy.
Our thoughts must come from us first and any stolen or plagiarised ideas 
will not be accepted.

E Excellent 
Performance

All departments activating the principle of "reward for performance".
All departments design a system of objectives to evaluate individual 
performance, organizational and academic departments as a whole.
The Academy has adopted an approved assessment system for 
academic and administrative performance locally and internationally.

C Creativity & 
Innovation

We aim to motivate students to think creatively and in a range that goes 
beyond merely achieving high grades.
We believe that the component of innovation and creativity should be 
an integral part of the academic content of all academic subjects in the 
Academy.
We aim to establish and strengthen the scientific incubators for the 
students at the Academy through the allocation of appropriate budgets 
that allow for the reinforcement of creative thought.
We work to financially reward faculty members for efforts exerted in 
the field of scientific publications, international journals, research 
submitted to international conferences, patents as well as local and 
international awards obtained by the faculty member.

I Integrity 
(moral
obligation)

The Academy aims to adhere to the ethical principles recognized in all 
academic practices of the Academy.



5.6. Governance

The core values for “Integrity, One Team One 
Goal and Human Capital Development” are the 
values applied throughout our governance 
system. They form the bases for our governance 
system to work in teams, in a transparent envi-
ronment and have access to information.

5.7. Internal Hierarchy

AASTMT’s Governance body is comprised of 
seven members of an Executive Council of the 
Arab League countries that then reports to the 
General Assembly consisting of 22 Arab Minis-
ters of Transport representing all member 
nations of the Arab League. AASTMT internal 
hierarchy structure allows clear communication 
across all levels with various responsibility cen-
tres, following a chain of command with desig-
nated roles.  In spite of the centralized hierar-
chy, all heads of departments are totally 
accountable to the Academy’s President and top 
management level. With a clear structure and 
hierarchy system we ensure smooth running of 
the Academy and liability for all internal stake-
holders.
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AASTMT
Internal Hierarchy Structure

Academy President

AASTMT Alumni

International 
Education Programs

Funds
* Severance Fund
*Pension Fund
*Medical Care Fund
*Community Service Fund

Port Training 
Institute

Center of Consultants 
& Research

Academy Presidental

Colleges Training Postgraduate

Maritime Transport & 
Technology College

Engineering & 
Technology College

Management & 
Technology College

College of 
Pharmacy

Cardi�
Program

Language & 
Communication 

College

College of Fisheries 
Technology & 
Aquaculture

International Transport 
& Logistics College

Computing & 
Information 
Technology

Regional Maritime 
Institute

Institute of Maritime
Upgrading Studies

Maritime
Examination

center

Maritime Safety 
Institute

Integrated 
Simulation

Complex

Industry Service 
Complex

Computer 
Service Complex

THE Graduate School 
of Business

Productivity & 
Quality Institute

International 
Transport & Logistics 

Institute

Scienti�c 
Research

Computing & 
Information 
Technology

International 
Maritime

Organization “IMO”

Maritime alumni 
A�airs Center

Memorandum of 
Understanding Unit

Sea Training 
Institute

Maritime Certi�cate 
Renewal

Adminstration

Quality Maritime 
Education & Training

Deanery

Deanery of 
Education A�airs

Sta� Members 
Development Center

Deanery of Academic 
Sta� A�airs

Basic & Applied 
Sciences Institute

Communication & 
Information Technology 

A�airs

Certi�cate 
Veri�cation Unit

Text Books 
Centre

Information Services 
and Libraries Center

Protocol and 
Conventions UNIT

Deanery of 
Admission and 

Registration

Deanery of 
Student’s A�airs

Sports A�airs 
Deanery

Supporting 
Departments

Human Resources 
A�airs

Logistics and 
Material A�airs

Computer 
Networking & Data 

Center (CNDC)

Information and 
Documentation Center

Medical Services 
Department

Maritime Education
Services

Educational 
Services

Student
Services

Supporting
Departments

President Deputies

Related Services

The President O�ce

Vice Presidents

Protocol & Public 
Relations

Media Center
Security A�airs

Department

Quality Assurance
Center

Legal A�airs
Department

The International Agreements
And Cooperation Protocol 

Unit
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5.8. Colleges, Campuses and Departments

At AASTMT, our services are of a unique quality that marks our reputation. By delivering high quali-
ty, varied and reputable education at our colleges and departments of various research fields and 
areas of studies we ensure that our graduates are equipped to engage in the workforce and add 
value to their communities at the regional and international level. The Arab Academy currently has 10 
different colleges each with its own specialised departments. To ensure our commitment to sustainable 
communities, quality education and equal opportunities for people of all backgrounds, our campuses 
are widespread throughout different cities in Egypt and not just centralised in Cairo and Alexandria. 

Although Egypt is the host country of the AASTMT, we also have branches across the Arab region to 
cater to our large and diverse student body and to our clients’ needs for training and consultation 
services. 

Table 4: Breakdown of Faculties, Departments and Locations of Services provided

College Management & Technology

Department Location

Business Information Systems Alexandria, Cairo, Smart-village and 
Lattakia

1.

Media Management Alexandria5.

Business & Management Cairo7.

Marketing & International Business Alexandria, Cairo and Smart-village2.

Finance & Accounting Alexandria, Cairo, Smart-village and 
South-Valley (Aswan)

3.

Hotels & Tourism Alexandria4.

Banking & Finance Cairo6.

Economics & Management Cairo8.

Postgraduate Economics studies Cairo9.

International Programs Alexandria, Cairo and Smart-Village10.

Electronics Management Cairo11.

E-Commerce department Alexandria12.
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College Engineering & Technology

Department Location

Architectural Engineering & 
Environmental Design 

Alexandria, Cairo, Smart-Village and 
South-Valley (Aswan) 

1.

Construction & Building Engineering Alexandria, Cairo, Smart-Village, Port 
Said and South-Valley (Aswan)

5.

Electronics & Communications Alexandria, Cairo, Smart-Village and 
South-Valley (Aswan)

7.

Internal Design Heliopolis2.

Basic & Applied Science Alexandria & Cairo3.

Computer Engineering Alexandria, Cairo and Lattakia4.

Electrical & Control Engineering Alexandria, Cairo & Smart-Village6.

Industrial & Management Engineering Alexandria8.

Marine Engineering Alexandria & Lattakia9.

Mechanical Engineering Alexandria, Cairo & Smart-Village10.

Mechatronics Engineering Alexandria, Smart-Village11.

Electrical Energy Engineering Alexandria, Smart-Village12.

Electrical & Control Engineering Alexandria13.

College Maritime Transport & Technology

Department Location

Basic Nautical studies Alexandria & Lattakia (Syria)1.

Postgraduate Maritime Studies Alexandria

Alexandria

4.

Marine Engineering Technology Alexandria & Lattakia (Syria)2.

Maritime Transport Technology Alexandria3.

Nautical Marine5.
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College Computing & Information Technology

Department Location

Computer Science Alexandria, Cairo and South-Valley (Aswan)1.

Postgraduate Computer Science 
studies

Alexandria & Cairo

Alexandria & Cairo

4.

Information System Alexandria & Cairo2.

Software Engineering Alexandria & Cairo3.

Postgraduate Information System 
studies

5.

College International Transport & Logistics

Department Location

Logistics & Supply chain Management Alexandria, Cairo, Smart Village and 
South-Valley (Aswan)

1.

International Transport & Logistics Smart-Village, Lattakia and South-Valley 
(Aswan)

Cairo and Smart Village

4.

International Trade Logistics Alexandria, Smart Village and Cairo2.

Transport Logistics Alexandria, Smart-Village and 
South-Valley (Aswan)

3.

Transport Operation Management5.

College Graduate School of Business

Department Location

Graduate School of business Alexandria, Cairo and South-Valley (Aswan)1.
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College Language & Communications

Department Location

Language department Alexandria, Cairo, Smart Village, Port Said 
and South-Valley (Aswan)

Alexandria, Cairo, Smart Village, Port Said 
and South-Valley (Aswan)

Alexandria, Cairo, Smart Village, Port Said 
and South-Valley (Aswan)

Alexandria, Cairo, Smart Village, Port Said 
and South-Valley (Aswan)

1.

Humanities department4.

Translation department2.

Media department3.

College Fisheries Technology & Aquaculture

Department Location

Fisheries Technology & Aquaculture Alexandria & Port Said1.

College Pharmacy

Department Location

College of Pharmacy Alexandria1.

College Law

Department Location

College of Law Smart Village1.
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5.10. Ethics & Code of Conduct

The AASTMT firmly believes that by following a 
clear, inclusive and rigorously monitored code of 
conduct enhances all communication areas 
between faculty, members students, parents and 
other stakeholders. AASTMT has not only a 
general code of conduct but also another one 
for students and faculty members. Areas cov-
ered in AASTMT code of conduct range from, 
but are not excluded to: discrimination, intellec-
tual property rights, photocopying, smoking, 
sexual harassment, mobile phones usage, dress 
code, attendance, cheating, misconduct, absence 
and more. All students and staff are expected 
to follow these ethical guidelines with disci-
plinary actions to be taken if not adhered to. 
Consequences range from suspension, expulsion 
and contract termination depending on the 
severity of the breach.  As of 2017, we are 
proud to say there have been no reported 
incidents of discrimination across any of our 
campuses. 

5.9. The Productivity and Quality
        Institute- PQI

The Productivity and Quality Institute (PQI) 
serves as the AASTMT’s management system; 
ensuring the dissemination of latest management 
practices, industry innovations and practitioner 
resources across all campuses. PQI aims to 
enhance the capabilities of managers and 
leaders to address challenges and ensure 
proper strategic management and methods. 
Through developing links with other Arab and 
international institutions, PQI allows AASTMT to 
broaden its educational and training programs 
on quality, standardization, energy and environ-
mental sustainability in the region, consequently 
promoting the Arab Academy globally. 

This managing body was created with the 
ultimate goal of enabling future graduates’ 
access to world markets; promoting the transfer 
of knowledge and good business practices 
linked to sustainable development within the 
education sector. 

5.11.  Anti-Corruption

Corruption acts as a severe detriment to good business practices, economic and social development 
wherever it may occur. Some negative impacts of corruption include impediment of business growth, 
escalated costs, legal and reputational challenges as well as impeding foreign and local investment. 

The UN Global Compact’s 10th Principle states that, “Businesses should work against corruption in all 
its forms, including extortion and bribery.” As an educational institute model, AASTMT takes its com-
mitment to anti-corruption regulations and prevention methods seriously. Due to this, our thorough 
regulations include risk assessment, reporting and supply chain monitoring. All policies and risks iden-
tified are reported to the Executive Council at a Governance level. 



Table 5: Anti-Corruption Policy Training
            communicated to employees

To ensure each member of the Governance 
body understands the risks associated to corrup-
tion, each of them receive training on anti-cor-
ruption in accordance to the procedures the 
AASTMT has in place. 

The AASTMT assesses for risks related to 
corruption through the financial risk, administra-
tive risk and functional risk directly related to 
our main services. Significant risk areas assessed 
by the AASTMT are:

• Using extra part-time staff members
          when needed.
• Selection of suppliers (particularly for
          commodities).
• Excess of purchase of supplies such as 
          stationery and cleansing products.
• Lack of transparency in criteria of 
          employees’ promotion process.

AASTMT ensures that all departments within its 
organization are fully aware of all anti-corrup-
tion policies and procedures to ensure effective-
ness across the board at an average rate of 10 
% awareness in general and 100% awareness 
within the legal team. 

Out of the 90 employees mentioned in the table 
above, 20% received external training on 
anti-corruption from specialised institutions such 
as UN Global Compact and Deloitte, and 80 % 
received internal training on AASTMT’s anti-cor-
ruption policies and procedures. 

In addition to this, all of our business partners 
clarify the awareness of anti-corruption policy 
and procedure during the process of the Interna-
tional Agreements & Cooperation Unit (IACU).  
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Anti-Corruption Operation
Assessed

100%

Consultation Services

100%

Education

100%

Training

100%

Research

Department

Total Employees trained for Anti-corruption policy           90 Employees

Total Number
trained

Number of  Employees 
trained in all locations

Legal

Colleges

Deanery

Research Centre

Complex

Institute

6 employees
2 employees x 24 
colleges

1 employee x 6 
Deaneries

1 employee x 13 
Centres

1 employee x 4 
Complexes

1 employee x 13 
Institutes

6

48

6

13

4

13

5 International Agreements & Cooperation Unit offers services and 
activities to AASTMT students engaged in one of the many Study 
Abroad/Student Exchange Programs, and to foreign students spending a 
semester or two at AASTMT. The ICU coordinates all AASTMT existing 
international programs, and works on expanding relations 

5



6. A Sustainable Campus

The Arab Academy for Science, Tech-
nology and Maritime Transport boasts 
of a wide range of facilities, pro-
grammes and centres available for both 
students and staff to use. 

6.1. Undergraduate & Postgradu-
        ate Studies

AASTMT offers 33 Bachelor's degrees 
and 33 Master's degrees in various 
disciplines such as Maritime Transport, 
Engineering and Technology, Manage-
ment, Computing and Information Tech-
nology, International Transport and 
Logistics, Language and Media, Fisheries 
and Aquaculture Technology. 

Our Graduate studies programs include 
a specialized faculty in Postgraduate 
studies in Business, as well as nine spe-
cialized faculties offering Master and 
Doctorates degrees as well as various 
training courses and consultations.
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with foreign universities and widening the scope of programs. ICU practices in and organizes: international seminars, 
partners’ fairs, orientation conferences, job fairs and staff training sessions



6.2. Student Body

AASTMT is proud to be a truly international 
institution with representation across our stu-
dent body from 37 nationalities from Europe, 
Asia, North America and the GCC region (Gulf 
Cooperation Council). As of 2017 our total 
number of student exceeded 20,000 with 85% 
of students being Egyptian. During 2016-2017 
AASTMT had 6,514 postgraduate students 
registered across all campuses. 
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Table 6: Total Number of Students & Countries
            of Origin

Country of  Origin Number of  Students

Jordan 21
Algeria 1
Sudan 75
Syria 127
Somalia 3
Iraq 31
Palestine 78
Qatar 1
Lebanon 11
Libya 319
Egypt 19051
Yemen 69
Kuwait 3
Comoros 1
Nigeria 139
Turkey 1
Saudi Arabia 32
Italy 1
Bahrain 2
Pakistan 2
Mauritius 9
Morocco 2
Tunisia 1
United States of America 8
Canada 4
United Kingdom 2
Sweden 1
Germany 1
Russia 1
Djibouti 8
Norway 1
Benin 1
Bulgaria 1
Ukraine 1
Malaysia 1
China 3
France 1
Total Number of Nationalities 37
Total Number of Students 20014

Table 7: Undergraduate Student Distribution
            across Main Campuses and Gender
            Breakdown of 2016-2017

Table 8: Postgraduate Student Total Number
            and Status during 2016-2017

*In the tragic case of a death of a stu-
dent herself/himself: AASTMT estab-
lished a policy ensuring that parents are 
able to recover the tuition fees paid to 
AASTMT as well as any insurance costs 
paid. 
*In the tragic case of the death of the 
student’s parent or guardian: AASTMT 
established a policy allowing the student 
to be exempted from tuition fee pay-
ment for the remainder of their studies 
at the Academy. 

Location 

Total 

Male Female Total 

Alexandria 6961
Cairo 6846
Port Said 387
South Valley 1064

15258

2144

2237

182

193

4756

9105

9083

569

1257

20014

Status

Registered 

Graduate

Male Female Total 

4535

1367

1979

627

6514

1994
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6.3. Student Unions, Associations
       & Activities

Extracurricular Activities are an important part 
in providing all students with the necessary 
personal and life skills gained during University 
years. By developing their skills to communicate 
effectively, promote a sense of cooperation and 
understanding of different cultures, sharing 
experiences and understanding the concept of 
team work, students gain important behavioural 
and interpersonal development opportunities.  
To serve this purpose, AASTMT has various clubs 
and entities available for student to join such as:

• Alumni Association
• The African Club
• Art Society
• Cultural Club

30
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These entities enable a number of activities for 
developing local, intercultural and internal 
communications and events. Past events that 
have taken place through clubs and associations 
are: 

1. Annual competition between the
         Academy's headquarters in sports, artistic
         and cultural activities under the direction
         and guidance of the AASTMT president.
2. Intercultural events between AASTMT 
         and affiliated African Universities.
3. Participation of students in the meetings 
         of the Councils of the Educational 
         Departments and College Councils.
4. Participation of students in the issuance of
         administrative and service decisions.
5. Credits allocated to students for cultural, 
         artistic, sports and social activities with 
         annual plans for each activity.
6. At least 50 lectures annually organised in
         different scientific and cultural disciples 
         for senior scientists, writers and politicians.
7. Established annual recruitment exhibitions
         across all campuses to create job
         opportunities for graduates in both Egypt
         and abroad.
8. The Alumni Association is responsible for 
         conducting field research on the
         graduates’ career path at their employed 
         companies in order to depict their career 
         advancement, developed experience and
         the employment rate that is the data
         contributing to the annual report.
9. Established Career Path Unit that
         implements initiatives on how to write CVs,
         conduct interviews, and guide students to
         the career path appropriate for their 
         skills and abilities with at least
         20 activities per year.



IKKE (Air Refrigeration and Air Condition) 
and Mercedes company - Germany

Cardiff and Cardiff Metropolitan 
Universities - UK

Innus Institute - Austria

University of Central Lancashire 
UCLAN - UK

Calpolytech University - USA

BTK University - Germany

QUEEN’S University - Canada

GRIMSBY University - UK

EAST LONDON University - UK

LINCOLN University - UK

Salford University - UK
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6.4. AASTMT International
       Practical training 
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Table 9: National Internships for AASTMT students

6.5. AASTMT Student Internships

For the past three years, more than 650 students got internship opportunities all over the world.

6.6. Number of National Internships

Mexico

Venzeuela

Peru

Brazil

Colombia

Iceland

Finland

Ukraine

Kazakhstan

Mongolia

China

Afghanistan

Iraq

Iran

Pakistan

Turkey

India

Thailand

Saudi 

Egypt

Indonisia

Libya

Algeria

United States of America

Canada

United 

Sweden

Sudan

Russia

Mali

Norway

Chad

Niger

Spain

Germany

Poland

France

Nigeria

Ethiopia

DR Congo

Kenya

Tanzania

Angola

Branch Sheraton Dokki Smart Village Port Said AswanAlexandria

College of Engineering

College of Management

College of Computing

College of International 
Transport & Logistics

Total

1464

170

75

107

717

60

84

2

-

5

4

-

367

60

3

-

63

-

-

-

385

100

5

-

1816 863 9 430 63 490

3671
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6.7. Gymnasium

AASTMT has two fully equipped Gymnasi-
ums in Alexandria Campus that includes 
sauna; massage facilities and standard gym 
equipment. Professional staff and trainers 
supervise both places. 

6.8. Clinics

The AASTMT has established 24/7 clinics in 
campuses to provide health care and medi-
cal services to students, faculty members and 
staff at all times. All medical specialisations 
are covered in these clinics specialists, consul-
tants nursing staff and technicians using the 
latest diagnostic and therapeutic equipment. 
Medical insurance is also offered to students 
and staff. 
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6.10. Catering

The AASTMT provides food services for 
students, staff and visitors on all campuses. 
Restaurants and cafeterias operate to serve 
meals and snacks throughout the week as well 
as provide catering services for events.  All 
students in the dormitories are served 3 meals a 
day with the option for snacks between meals. 

6.9. Accommodation

AASTMT accommodates students in Alexandria 
at the 3 dormitory buildings in Abu Qir campus. 
Dorms managed by professional staff providing 
outstanding accommodation with catering in the 
form of cafeterias and restaurants. Both single 
and double rooms are available with a sepa-
rate housing building for females situated on 
Campus/or off campus.

6.11. Bus Transportation Services

AASTMT has a fleet of buses in Alexandria that 
are fully air-conditioned and undergo routine 
maintenance check-ups. The line at our head-
quarters in Alexandria covers all of Alexandria 
from Abu Qir till the west coast of Alexandria. 
The buses cover over 30 lines with each bus 
carrying a capacity of 20 students, 7 workers 
and 3 faculty members. 



7. Emissions, Energy and Water Consumption

With unprecedented rates of CO2 emissions, rising sea levels, pollution, overpopulation, resource 
waste and land degradation, current and future generations face surmountable challenges from 
climate change, resource scarcity and waste management. Factors such as population increase and 
urbanisation mean that acting sustainably in the terms of energy usage and other environmental 
areas is one of our great responsibilities at this point. As an environmentally conscious institution we 
have several initiatives being undertaken throughout all campuses to reduce our energy consumption, 
water waste as well as increase our use of alternative energy. 

7.1. Electrical Energy Consumption

Some of our actions in this area have already taken place in the year 2016. 

• Use natural gas instead of gasoline
• Switch all light bulbs to LED lamps
• Install solar energy to more buildings
• Change the AC’s to more environmentally friendly ones
• Spread methodology of reducing energy consumption throughout all campuses and amongst
          staff and students.

When it comes to the usage of LED light bulbs, the AASTMT intends to reduce its total energy con-
sumption by 15 % per year, while switching all electrical water heaters to solar water heater in the 
dormitory buildings will reduce energy consumption by 5% per year. 

AASMT has 5 goals to be achieved by the end of 2019 

Next 3 years as of 2016
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Action Yearly Reduction 
of Co2 (Kg)

Yearly Reduction 
of NOx (Kg)

(Kw) Energy Yearly Reduction 
of SOx (Kg) 

Installation of 
Solar Units 53 62.6 291 194

30 56 264 176
Transition to LED 
light lamps

Table 10: Reduction in Electrical Energy Consumption 2016



7.2. Greenhouse Gas (GHG) Emissions

During the year 2016, the AASTMT managed to achieve significant reduction of GHG emissions 
throughout all 8 campuses and various departments and research facilities as a direct result of the 
initiatives undertaken in the above-mentioned areas. 

7.3. Fuel Consumption

With the scarcity of fossil fuels increasing at an accelerated rate, the AASTMT aims to reduce our 
non-renewable fuel usage as well as undertake several initiatives in researching alternative fuels as 
natural gas instead of gasoline. By providing transport services for both students and staff to and 
from all campuses, we reduce commute time, road congestion, pollution, fuel usage and offer safe 
transport methods to users. 

We expect to reduce our emissions all over AASTMT by 2021 to:
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Undertaken 
Initiative

Energy Reduction 
per year (Kw)

Emission of 
Sox

Emission of 
Nox

Reduction of Co2 
per year 

Solar Unit instal-
lation in dorms 0.33 kg 0.22 kg 70 kg 53

0.264 0.176 56 30LED lamp usage

Table 11: Reduction in Greenhouse Gas Emissions 2016 (prototype for one building)

Energy Reduction 
per year (Kw)

Emission of 
Sox

Emission of 
Nox

Reduction of Co2 
per year 

2.27 ton /year 1.5 ton /year 490 ton /year
15% of total 
energy usage

Table 12: Estimated Reductions in Greenhouse Gas Emissions for 2021(all buildings)
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Fuel Type

Period Cairo Alexandria Port Said

Gasoline Solar Gasoline Solar Gasoline Solar

1st Jan- 31st 
Dec 2016 56250 55000 111500

24000 26250 52350

323300 3690 6250

157500
1st Jan – 30th 
June 2017

Table 13: Fuel Consumption per Campus Location

Table 15: Types of Vehicles and their usage

Duration

1st Jan- 31st Dec 
2016

1st Jan – 30th June 
2017

Oil (Benzene vehicle) 
(Kg)

Oil (Diesel vehicle) 
(Kg)

405

200

6360

2850

Table 14: Oil Consumption per Type of Oil

Bus

Small Bus

Mini Bus

Sedan

Solar

Solar

Solar

Gasoline

Employee & 
Student 
Transportation

Faculty 
Members 
Transportation

Leisure 
Activities

Visiting 
Centres

-

2

-

1

-

2

-

2

2

7

2

18

26

3

6
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Vehicle 
Type

Fuel
Type

Use

South
Valley

Port Said Cairo Alexandria

Branch



Vehicle 
Type

Fuel Used
Number of 
Trips taken

Total Distance 
in KM

Total Fuel 
Consumption in 

litres

Total cost in 
L.E

Sedan

Other Vehicles

Gasoline

Solar

694

603

342.51

232.75

38759

7710

539,250

1,021,550

7.4. Electricity Consumption

The following table introduces the electrical consumption at the AASTMT Abu Qir campus throughout 
2016.  The Conservation Committee established by the AASTMT at Abu Qir has issued recommenda-
tion statement to study the area with the highest consumption at the Academy and plan its conserva-
tion procedures.
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Table 16: Average Electricity Consumption at the Abu Qir Campus 2016

Simulation 6.90% 58221.648

1.82% 15357.0144

0.99% 8353.5408

2.68% 22613.6256

2.23% 18816.5616

2.47% 20841.6624

0.43% 3628.3056

2.51% 21179.1792

8.10% 68347.152

4.22% 35608.0224

4.91% 41430.1872

The Planetarium 

Clinic

Exam Centre

Maritime Safety Institute

Library

1st Floor Cafeteria

Power Engineering dpt. Cafeteria

Main Restaurant

Engineering Building D

Engineering Building C

Building Percentage Consumption  (KWH)

Average Electricity Consumption Abu Qir Campus 



6

6 Including Gym, Swimming Pool and Sports Affairs Building

Engineering Building B 3.71% 31304.6832

2.92% 24638.7264

4.39% 37042.4688

4.93% 41598.9456

7.50% 63284.4

2.06% 17382.1152

0.69% 5822.1648

1.29% 10884.9168

1.01% 8522.2992

1.86% 15694.5312

2.64% 22276.1088

Engineering Building A

Architecture Engineering Building 

Computer Engineering 

Engineering 7th

Dorm A

Dorm B

Dorm C

Dorm D

Dorm E

Hotel (Girls)

Finance and Purchase 1.33% 11222.4336

0.13% 1096.9296

1.91% 16116.4272

0.54% 4556.4768

1.84% 15525.7728

3.43% 28942.0656

0.13% 1096.9296

1.37% 11559.9504

0.09% 759.4128

4.20% 35439.264

3.00% 25313.76

Garage

Laundry and printing

Security and Electronic gates

Admission & Registration 

Sports Facilities  

Bank

Computer Lab

VIP Lounge

Maritime Building C & D

Maritime Building A

1.29% 10884.9168

1.48% 12488.1216

2.59% 21854.2128

Maritime Building B

Technicians

Industry Service Complex 

0.81% 6834.7152Ground Floor Information Centre 

Building Percentage Consumption  (KWH)
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Olympic Service Centre 1.50% 12656.88

2.89% 24385.5888

0.19% 1603.2048

0.19% 1603.2048

0.84% 7087.8528

100% 843792.00

Data Centre Sign

Dispensing Station

Main Centre

Information Centre 

Total Consumption 

Building Percentage Consumption  (KWH)

Table 17: Average Hot Water Consumption at Abo Qir Dormitory Buildings per day

A 30 x 300 9000

30 x 300 9000

45 x 300 13500

25 x 300 7500

22 x 300 6600

22 x 300 6600

B

C

D

E

Youth Hostel (Girls)

Dormitory Number of heaters X 
number of students

Amount (L)
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7.5. Water Consumption

The following table introduces the Water consumption at the AASTMT Abu Qir campus throughout 
2016.  The Conservation Committee has issued recommendation statement to study the area with the 
highest consumption at the Academy and plan its conservation procedures.
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The current research projects are mainly focused 
on the field of non-traditional aquaculture. 
Examples of these projects are:
1.  Micro algal bio-reactors: Production of micro
     algae which can be used in both human and
     livestock feeding. Also it can be used in
     medical and cosmetic industries.  The
     nutritional value of this algae is well
     documented and have been used as a
     human food supplement to overcome the
     problem of malnutrition.
2.  Hydroponic and aquaponics farming
     projects. The aim of those projects is to
     develop a new technique in agricultural to
     overcome the problems of the reduction of
     the freshwater supply and the reduction of
     the fertile soil due to uncontrolled
     urbanization and landfilling.   
3.  Production of bio-fuel from both algal oil,
     Salicornia oil as well as the Waste Used Oil.
     The capacity of the current production unit in
     the academy is 1000L/day.

The aim of these projects is to help society in:

1.  Filling the gap between the production and
     consumption of animal protein.
2.  Creating a new investment projects which can
     provide many job opportunities.
3.  Creating new products with a great export
     potentialities.
4.  Establishing a new trends in sea-water
     agriculture which is one of the most
     important ways to face the fresh water
     scarcely, fertile soil depletion and the global
     climate changes.
5.  Producing a renewable and environmentally
     friend new fuel sources.  

8.1. Aquaculture Research Centre
       (ARC) 

The Arab Academy for Science, Technology 
and Maritime Transport had established in 
July-2010 “The Aquaculture Research Center 
(ARC)”. The aim of this center is to develop a 
scientific research program to help in establish-
ing new investment projects as well as to devel-
op and enhance the production of existing 
projects in the field of aquaculture.

8. Science, Research and
    Innovation

Through its students’ research projects, 
AASTMT develops its education, train-
ing, teaching and innovation. The 
AASTMT projects use new technologies 
and methods that maximize the environ-
mental, social and national value. Educa-
tion is a key part of sustainability as it 
engages students across all faculties in 
all sustainability initiatives. The AASTMT 
uses its facilities as a testing ground to 
provide opportunities for sustainable 
behaviors to take place amongst our 
student and staff body. 

These projects, as introduced below, help 
reduce our environmental footprint, and 
serve as an inspiration at a national, 
regional and even international level to 
generate innovative technology and 
industry breakthroughs. 
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8.1.1. Micro Algal Production unit
          of “Spirulina platensis”:

Spirulina platensis is a species of cyanobacteri-
um that has a high protein content (over 65%) 
and therefore, a high nutritional value. Spirulina 
also contains a host of other beneficial nutrients 
including; carotenoids, fatty acids, B complex 
vitamins, vitamin E, copper, manganese, magne-
sium, iron, selenium, and zinc. 

Currently: There is a scientific cooperation 
between the Aquaculture research center at the 
AASTMT and 
 
1-  Faculty of Veterinary Medicine, Cairo
     University in the form of PHD study about
     the impact of spirulina on Diabetes.

2-  Banha University faculty of agriculture in the
     form of PhD study about the impact of
     adding spirulina as a food additive to
     children food.

8.1.2. Aquaponics production
          systems:

Aquaponics is a food production system that 
combines conventional aquaculture (raising 
aquatic animals such as snails, fish, crayfish or 
prawns in tanks) with hydroponics (cultivating 
plants in water) in a symbiotic environment. In 
normal aquaculture, excretions from the animals 
being raised can accumulate in the water, 
increasing toxicity. In an aquaponics system, 
water from an aquaculture system is fed to a 
hydroponic system where the by-products are 
broken down by nitrogen-fixing bacteria into 
nitrates and nitrites, which are utilized by the 
plants as nutrients. The water is then recirculated 
back to the aquaculture system free of organic 
wastes.

Currently: There is a scientific cooperation 
between the Aquaculture research center at the 
AASTMT and The Egyptian Company of fisher-
ies and fishing equipment for establishing an 
aquaponics unit in El Nozha hydrodrom fish farm 
(Alexandria).
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8.1.3. Biodiesel Production Unit
 
Energy plays a key role in the economic development of 
any nation especially in the MENA region. All sectors of 
our economy, ranging from agriculture, industry and 
transport, commercial to domestic sectors are dependent 
on energy.
Diesel engines have been widely used in engineering 
machinery, automobiles and shipping equipment due to 
their excellent drivability and thermal efficiency. In some 
developing countries, diesel fuels are used for heavy 
trucks, city transport buses, locomotives, electricity gener-
ators, farm equipment and underground mining equip-
ment. Biodiesel production is an alternative source of fuel 
for the diesel engine that is more sustainable when it 
comes to availability and cost. 

As an alternative fuel, it has numerous benefits: 
•  Biodiesel is biodegradable, renewable and can help
    reduce dependency on fossil fuels overall.
•  Helps to lubricate the engine itself, decreasing engine
    wear thus improving the life cycle of machinery.
•  Can be used directly in compression ignition engines
    with no substantial modifications of the engine.
•  Being environmentally friendly, biodiesel reduces the
    production of greenhouse gases.
•  Each year the Egyptian government subsidizes the
    price of the biodiesel fuel. 
•  Biodiesel production creates job opportunities and can 
    increase the economic strength of a nation.

AASTMT’s production facility at the ARC was estab-
lished in 2013 operating until present. The main source 
of biodiesel production the facility uses is waste left 
behind from cooking oil. Production capacity is currently 
at 1000 liters per day.



45

8.2. Clean Energy & Research in
        Environmental Studies
        (CERES) 

The College of Engineering and Technol-
ogy at the AASTMT was a partner with 
Tempus (Trans European Mobility Pro-
gram for University Studies) in the imple-
mentation of the Clean Energy and Re-
search in Environmental studies (CERES), 
starting from January 2011 until March 
2014. The grant for this project was 
1,039,010 Euros. The project aims to 
establish of a new Master program 
leading to an engineering degree in the 
fields of energy and environmental man-
agement. The aim was to support the 
labor and energy sectors with well qual-
ified professional engineers in the 
renewable energy discipline. Moreover 
the project established specially-tailored 
training programs for engineers working 
in this sector. 

8.3. Advanced Power Generation
        System

The College of Engineering and Technology at 
AASTMT was a partner with Eurafrica project 
funded by the European Union to develop an 
advanced high-efficient low-cost power-genera-
tion with minimum carbon emission from 
hybrid-fuel supplies. The project was in effect 
from May 2014 until April 2017 with a grant of 
980,000 Euros. 



8.4. Strengthening Capacities of
        South-Mediterranean Higher
        Education Institutions in the
        Field of Solar Energy

The College of Engineering and Technology at 
AASTMT is a partner with European Region 
Action Scheme for the Mobility of University 
Students ERASMUS Plus for strengthening 
capacities of South-Mediterranean higher edu-
cation institutions in the Field of Solar Energy by 
enhancing links among applied research, busi-
ness, and education.

The project has been running from January 
2016 scheduled to end in November 2019 with 
a grant of 1,039,010 Euros.
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8.5. AASTMT EU funded projects 

The AASTMT has more than 30 Projects during 
2016 -2017 with a total budget of 
€31,010,749. Some of them are: 

•  Advanced Engineering Systems: Bridging the
   Gap between Academia and Industry (AES).
•  Clean Energy and Research in Environmental
   Studies (CERES).
•  Local agro-clusters for typical and innovative
   Mediterranean dairy products (LACTIMED).
•  Building Capacity for University Management
   in the ENPI South region.
•  Mediterranean Diet and enhancement of
   traditional foodstuff (MEDDIET).
•  Mediterranean Diet and enhancement of
   traditional foodstuff (MEDDIET).
•  Sustainable ways to increase higher education
   students' equal access to learning
   environments (SWING).
•  Academic Industry Partnership towards
   Development of Trainers and Educators for
   Technicians in Egypt (AIP).
•  Excellence in Nano Science Education for the
   MENA Region (XNEM).
•  Joint master of Mediterranean initiatives on
   renewable and sustainable energy (JAMILA).
•  Highway & traffic engineering:
   Curricular-Reform for Mediterranean Area
   (Hit4Med).
•  Industrial Engineering and Management
   Sciences: New Postgraduate Programs (IEMS).
•  Promoting Intellectual Property Law Studies in
   the Mediterranean Region (IP-MED).
•  Smart Control Systems for Energy
   Management: New Master Degree
   (SEM-SEM).
•  Integrating Blended Entrepreneurial and
   Manufacturing Technology Competency into
   Socioeconomic Development in Egypt.
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•  Blended Vocational-Engineering-Industry
   Shared Learning Environment for Stream of
   Socially and Technically-Competent
   Technicians and Engineers (VET-ENG).
•  Strengthening Capacities of
   South-Mediterranean Higher Education
   Institutions in the Field of Solar Energy by
   Enhancing Links among Applied Research,
   Business, and Education (MEDSOL).
•  Smart Grid Technology - A Master Program
   (SGT-MAP).
•  Progression of Accessibility Centers in Higher
   Education for Students with Disabilities in
   North Africa (PEACES).
•  Innovative Lifelong E-Learning for Professional
   Engineers (EPROFENG).
•  High level renewable and energy efficiency
   master courses.
•  Innovation for the leather industry in Jordan
   and Egypt.
•  Climate change management through
   adaptation and mitigation.
•  Wind engineering skills in Egypt and Tunisia.
•  Innovative Lifelong E-Learning for Professional
   Engineers (EPROFENG).
•  High level renewable and energy efficiency
   master courses.
•  Innovation for the leather industry in Jordan
   and Egypt.

8.6. Saltwater Desalination
        Project (2015-2016)

The Industry Service Complex at AASTMT, 
supported by the Academy of Scientific 
Research concluded the design and manufacture 
of desalination equipment at Shalateen area 
for the production of fresh water through the 
desalination of 1000 liters of seawater per 
day.  

8.7. ECO House (2015- 2017) ECO

house is a project to create a self-sufficient 
sustainable house. The Industry Service Complex 
at AASTMT won a grant of 3,500,000 EGP 
from the Academy of Scientific Research & 
Technology (ASRT) to build the first ECO house 
in Egypt in the North Sinai Governorate. The 
building is designed to provide water using the 
atmospheric water generator and electricity, 
using PV system, throughout the house, as well as 
utilising water treatment methods for agriculture 
and gardening. 
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9. Valuing our People

At AASTMT, our value and reputation as a 
world class educational institute stems from the 
value of our staff and faculty members. We 
recognise the significant role our people have 
towards our institutional success in the fields of 
research, training, teaching and consultancy 
services provided. 

While our image and institutional value allows 
us to attract highly qualified individuals in their 
respective fields, its continued success and 
sustainability also depends on its retention 
practices, human resources policies, ability to 
train and develop staff for careers develop-
ment, as well as our benefits programmes. 
The AASTMT aims not only be a source of 
employment, but also to be a source of oppor-
tunities, ground-breaking innovation, create 
dynamic taskforces and teams tailored to meet 
the needs and requirement for all our staff to 
reach their highest potential and further devel-
op their skills. 

9.1. Faculty Members

Faculty members are one of the key players to 
the success behind any academic institution. The 
AASTMT has a group of experienced faculty 
members in terms of the academic excellence, 
high levels of research and publications pro-
duced by Faculty members on annual bases. 
We try to maintain a 1:20 ratio for faculty 
member to students within practical colleges 
and a 1:25 student ratio across theoretical 
colleges. 
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9.1.1. Faculty Members’ Points
          of Strength

The high levels of knowledge and practical 
experience displayed by all faculty mem-
bers has contributed to the Academy’s 
reputation amongst national organisations, 
research centres and international organi-
sations. Many experts from the Academy 
are brought as consultants to these various 
organisations. The Academy offers further 
professional and advisory expertise in the 
fields of business administration, finance, 
engineering, shipping and logistics services 
required by civil society organizations, 
industrial and service companies.

NumbersFunctional classNumbersDegree

Maritime Sector Faculty Academic Staff  

Full-time Professor

Professor

Assistant Professor

Teacher 

Assistant Teacher 

Teaching assistant

Total Academics

23

138

104

193

486

279

1223

Lecturer Class 1

Lecturer Class 2

Lecturer Class 3

Lecturer

Assistant Teacher

Assistant Teacher

Total Lecturers

25

11

12

42

76

4

170

Table 18: Breakdown of Academic Staff

Excellence in
Scientific Research 

and Innovation

Encouragement 
of International

Publishing

Supporting the
Culture of

Academic Research

Spread the 
Innovation 

Culture

Communicate 
with Projects’ 

Fuders



Table 19 : Scientific Researches for Academic Staff Members 2016-2018
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Year of 
Publishing

Total 
Amount

Conference 
Papers

Journal
Paper

Books/
Chapter Thesis

Technical 
Reports Other Patents

Before 2010 2658 1523 673 220 140 14 88 0

2010 392 240 112 16 15 2 7 0

2011 447 213 180 18 33 2 1 0

2012 540 283 194 18 40 0 4 1

2013 468 249 161 16 34 1 6 1

2014 506 254 181 6 59 2 4 0

2015 419 163 162 5 82 1 4 2

2016 451 178 189 7 77 0 0 0

2017 236 84 86 6 58 0 2 0

Total 6117 3187 1938 312 538 22 116 4

Number

Total

Total

PercentageFemale Male

Prisedent 0 1

Top Management 7 33
20% Female
80% Male

16% Female
84% Male

30% Female
70% Male

110

40

Middle Management 17 93

353 First Line Managers 106 247

4014 Operational

4517

Table 20 : Breakdown of Total Workforce



9.2. Human Resources Practices

The AASTMT implements clear, transparent 
policies and procedures regarding recruitment 
and selection of any candidate to guarantee 
equal and non-discrimination opportunities. The 
AASTMT is an entity of the Arab League that 
adheres to the UN Declaration of Human Rights 
with our labour policies and practices adhering 
to local law and international mandates and 
charters.  When applying for a position at 
AASTMT all candidates agree to the terms and 
conditions stipulations as well as ensure that they 
are at least 18 years of age. In addition to this, 
the Quality Assurance Centre carries out a 
periodic survey distributed to all employees to 
measure their satisfaction with current recruit-
ment systems, wages, incentives, promotions and 
to identify their point of views and reactions on 
the work environment.
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Table 21 : Breakdown of Employee Categories

Table 22 : Breakdown of Employees per
               Location

 Significant 
Locations of 
Operation

Male Female Total

Alexandria 

Cairo

Port Said

Aswan

2445

744

189

70

712

340

2

15

3157

1084

191

85

Total 4517

Gender Count

Male

Female

Total

Total

3458

1059

Function Count

Consultant

Academic

21

1412

Specialist

Administrative

1232

Technical

Craftsman

520

504

Office Workers 320

508

4517

4517



9.2.1. Employees Training

The AASTMT prioritises the development of 
training programmes based on performance 
reviews that further build on the capacity of all 
employees. 

Current strategies in place are:

•  Appropriate financial allocations for the
   implementation of training and development
   programs for the performance of employees
•  Continue developing our performance
   evaluation system with the objective of
   quantifying actual performance, compliance
   and transparency rates across all
   departments and individuals.

AASTMT undergoes 2 training courses per year 
for operational staff and 4 training courses per 
year for management employees. Total number 
of hours spent on training amounts to approxi-
mately 24 hours per person. Administrative 
employees undergoes 12 hours of training per 
year. As an equal opportunity these courses are 
offered for both males and females with equal 
gender distribution in both categories. 
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Table 23 : Breakdown of Hiring Rate 2016

Cause of Contract Termination

Resignation

Retirement

Early retirement

Disability

Number

26

34

39

8

Death

Contract Termination

Legal Affairs Recommendation

Accountability Committee
Recommendation

12

22

1

2

Employee Affairs Recommendation

Academic Staff Affairs Recommendation

Unqualified

Total

15

1

1

161

Hiring
Rate

21-30

Female

Male
Gender

Age 
Group

Employment 
Type

30-40

40-50

50+

31

23

43

28

9

8

Employees by 
Contract

Permanent

Contract – 
Academics

Consultants

Specialists

40

5

9

2

8

7Part- time

Total 4517

Table 24 : Breakdown of Turnover Rate 2016
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Table 25 : Average hours of training for
               employees during 2016-2017

Table 26 : Training Schedule for employees 

Program 
Name

Scheduled 
Date

Number of 
Participants 

Total 
Hours 

Customer 
Services

February  
2016 (22,23 

&24)
22 18

25 12

30 2

Seminar in Leadership 
Management (IGCSE)

March 2016 
(16,28 &30)

English
Assessment 

Exams

March 
2016(14) 

13 2
English

Assessment 
Exams

March 
2016(9) 

25 12
Food health 
and safety

April 2016 
(4,5 &6)

13 6
Advanced 

Office
Management

April 2016 
(3)

15 30
Advanced 

Office
Management

April 2016 
(17 – 21)

25 9
Seminar in 
Change 

Management

May 2016 
(10, 17 & 

23)

23 15
Customer 
Service

September 
2016 

(19-21)

30 10
Human Resources 

Policies and 
Practices in Actions

May 2016 
(10, 17 & 

23)

Program 
Name

Scheduled 
Date

Number of 
Participants 

Total 
Hours 

Management of civil 
defence, fire and 

emergency practice  

Management of civil 
defence, fire and 

emergency practice  

May 2016 
(23-25) 23 15

20 15

23 15

Inventory 
management and 

monitoring

November 
2016 (27-29)

November 
2016 

(20-22)

26 10
Communication 

skills

December 
2016 (12 

&14)

25 15Team Work
December 

2016 (18,19 
&21)

26 15
Ability to influence 

different personality 
patterns

January 
2017 

(19-18)

25 20
Team work 

(Cairo Campus)

Team work 
(Cairo Campus)

January 2017 
(1,29,30 &31)

15 9
Advanced Technology 

in handling special 
needs personal  

February 
2016 (6&7) 

25 20
February 

2016 (5-8)

25 15
Negotiation 

skills

February 
2016 

(13-15)

12 10
English language 

for security (Miami 
Campus)   

May 2017 
(21-25)

13 10
English language 
for security (Abu 

Qir Campus)   

Ability to influence 
different personality 

patterns

July 2017 
(13,16,17,18 

&19)

14 6
Customer 
service

August 2017 
(13-15)

24 15
October 

2017 (3-5)

24 15
Organization 

Behaviour
October 

2017 (8-10)

Categories

Specialist

Administrative

Technician

Worker

Total hours of 
training

216

196

90

39

Total Female employees 

Total Male employees

325

216



9.2.2. Leadership Development 

AASTMT established the “Leadership Develop-
ment Center for Training and Consultation” to 
engage employees in human capacity building 
and community development activities.
The “Leadership Development Program” is 
being launched by the center to select future 
leaders, qualify them, provide mentoring and 
prepare them for career advancement.
 

9.2.3. Performance Reviews

Annual performance appraisals are performed 
on all employee categories depending on the 
date of joining the AASTMT in January and in 
July. This is done through an online performance 
appraisal system that allows the Manager/Di-
rect Supervisor to evaluate their employee. This 
system covers more than 85% of the total 
employee count. 

The Top Management level are evaluated by 
the President of AASTMT. This system covers 
the remaining 15% of the total employee count. 
Regular career reviews and advisory are per-
formed annually in adjacent to the perfor-
mance appraisal cycle. This covers 85% of all 
employee categories, with equal distribution in 
both genders. The remaining 15 % not covered 
is the Top Management level. 

9.3. Salary and Remuneration

As an equal opportunity employer in harmo-
nization and according to the main regulation 
of the League of Arab State (LAS), we have 
equal pay, meeting minimum wage for both 
male and females with no wage gap present 
in the Educational Functions (colleges, centres, 
complexes and institutions) or in the Support 
functions (student affairs, support affairs, HR 
and Finance.)

9.4. Health Care

All employees are provided comprehensive 
health care at the highest level through the 
health services department at the Academy. 
The department consists of fully equipped 
clinics at each of the Academy campuses. 
AASTMT also employs physicians and pro-
vides the option of consulting specialists and 
top hospitals when needed. 
The employee pays a value of 2% of their 
monthly salary for this medical service, in 
addition to deducting an amount of a day of 
the annual salary reserved for medical cases 
that require treatment abroad. 
The Academy also provides comprehensive 
health care for employees after retirement 
age at a 2% per month deduction from their 
pension scheme.
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9.5. Life Insurance

The AASTMT provides all workers, as well as 
students, two types of insurance: life insurance 
and accident insurance during the employment 
period. Employees pay 1% of their monthly 
salary for this service with the remaining 
amount covered by AASTMT.

9.6. Social Care

The Social Care Fund (Fellowship Fund) pro-
vides financial support to participants in cases 
of grievances or family such as marriage, Hajj 
and Umrah and the death of direct relative. To 
join the social care fund participants are 
deducted 1% of their monthly salary. 

9.7. Pension System

AASTMT is one of the specialized organiza-
tions of the Arab League, and is therefore not 
subject to the insurance, pensions systems appli-
cable on workers in the governmental sector. 
Due to this AASTMT created a pension fund, 
where employees contribute 10% of their basic 
monthly salary with 15% of the monthly salary 
paid by the Academy. Their pension is calculat-
ed as a percentage of each employee’s current 
salary according to the number of years of 
service, provided that the employee has spent 
at least 10 years of service at the academy, 
then he will be paid a minimum of 25% and a 
maximum of 75% of the total final basic salary.
In the case of early retirement, it is required for 
an employee to have spent at least 15 years of 
service at the Academy and paid all install-
ments to the Fund.

Employees or their families are entitled to a 
minimum of 60% of their last salary immediate-
ly in case of death or disability in the work-
place regardless of the amount they had con-
tributed to the fund.

9.8. Retirement Provision

The retirement provision is estimated at two 
months of the last basic salary for each year of 
employment if the period of employment is five 
years or less. For five to 10 years of employ-
ment the provision is set at two and half months' 
of annual salary for each year of service. For 
employment periods that exceed 10 years the 
provision is set at three months of annual salary. 
It is stipulated that the retirement provision can’t 
exceed the total amount of one hundred and 
twenty-months of salary.
The retirement provision is calculated based on 
the total employment period (commencement of 
the work to the end of the service.) Upon 
employment contract termination, the employee 
earns a compensation for accumulated vacation 
days not taken with the total amount not 
exceeding ninety days. 
An employee that has reached the age of 55, 
may apply for termination after they have 
spent fifteen years of employment at AASTMT. 
In this case, the provision is equivalent to three 
months’ salary, for each year remaining until the 
age of retirement . 

In case of death, the retirement provision is 
distributed according to the percentages speci-
fied by the employee to the beneficiaries and 
legal heirs. In addition immediate financial 
compensation equivalent to four monthly sala-
ries is payed to the employee’s family. 
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7 Age of retirement is set at 62 years old

7
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9.9. Maternity Leave

AASTMT provides maternity as regulated by 
national Egyptian Law. Recipients need to pro-
vide medical proof of the expected due date to 
receive forty-five consecutive days of leave.  
Upon returning to work, women are allowed to 
leave the workplace two hours earlier than 
usual for up to two years from the birth date. If 
the annual leave amount as per Egyptian law is 
insufficient, 25% of the basic salary is deducted 
for extra time taken off. 

9.10. Maternity Leave Retention
         Rates

As per Egyptian Law, all female employees are 
entitled to parental leave. In the year 2106, 
848 employees were entitled to parental leave 
(around 24% of the total workforce) with 50 
employees taking it. 44 employees returned to 
work after the leave period ended with 100% 
still employed at the academy 12 months later.  
This sets AASTMTs retention rate at 95%. 

9.11. Human Rights Compliance

9.11.1. Human Rights 

AASTMT acts in accordance to the ‘League of 
Arab States, Revised Arab Charter on Human 
Rights” in matters related to human rights policy, 
compliance and reviews. As of 2017 on human 
rights reviews have been carried out within the 
institution but policies and grievances raised are 
recorded and acted upon.  Any instances of 
non-compliance are subject to the review of the 
Arab League with relevant actions, laws and 
fines to be placed as per the Arab League’s 
legal body. 

9.11.2. Child Labour

AASTMT understands the risk within this region 
of potential child labour incidents from our 
suppliers and contractors alike. We prohibit any 
form or recruitment below the minimum age of 
employment of 21 years old. All suppliers are 
expected to immediately cease the hiring of 
children as well as provide proof of age verifi-
cation certificate in place. 

Some mechanisms include ensuring that males 
have completed the legally required military 
service (if not then the necessary exemption 
paperwork has to be provided), as well as, 
registered birth certificates from all male and 
female employees. 

9.11.3. Grievances

Our Human Resources Department handles our 
formal grievance system for all human rights 
related issues. There are 4 stages to the griev-
ance mechanism as following:

1. Grievance form to be filled-in by employees
2. Grievance form to be submitted to HR
    Department
3. HR Department raises grievance to Academy
    President
4. President acts accordingly calls for an
    appeal committee to be organized to discuss
    the matter in hand.

During 2016 there were 30 grievances filed 
with 24 resolved during the reporting period. A 
total of 8 grievances were resolved during 
2016 that were filed prior to 2016. As of yet 
80% of all grievances raised in 2016 have 
been resolved with the remaining 20% still in 
process. 
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9.11.4. Human Rights in Supply
            Chain

AASTMT not only strongly upholds human rights 
policies and regulations with their student, staff 
and employees but also with their third-party 
suppliers and subcontractors. AASTMT ensures 
screening for all suppliers for Human rights 
compliance (for stationery, hygiene products, 
catering, security services etc..) according to 
international certification. 
 
85% of all new suppliers have been screened 
using our Human Rights criteria , which greatly 
affects the procurement process. As of the 4000 
new suppliers of 2016, AASTMT had consid-
ered selecting, 3400 (85%) of them were 
screened with only 3000 (88%) passing our 
human rights review and able to be considered 
as new suppliers.

Suppliers are screened in the categories of:
•  Child Labour
•  Discrimination
•  Forced or Compulsory Labour
•  Freedom of Association and Collective
    Bargaining 
•  Indigenous Rights
•  Security Practices

We currently have 8000 suppliers that are 
subject to Human Rights Impact assessments. Of 
these 8000, 2000 have been identified as 
having negative human rights impacts in the 
areas of child labour (10%), gender discrimina-
tion (5%) and security practices (5%). After 
notifying our suppliers of these conflicts, 10% of 
them agreed on improvements to be made in 
these areas. 

AASTMT had to terminate its contractual agree-
ments with 1% of its suppliers that were identi-
fied as having negative impacts in the 
above-mentioned areas. These were mainly in 
the cleaning, catering and construction areas 
where they found it difficult to address the issue 
of child labour. 

9.11.5. Health & Safety

Health & Safety is a vital aspect to valuing our 
people at AASTMT through our compliance, 
policies and actions. AASTMT makes sure to 
assess its service categories for the impacts they 
have in this area on a regular basis to see 
areas of improvement. 
100% of core services related to education are 
assessed with 85% of support services assessed 
for improvements as well. By doing so we ensure 
our policies are the most up-to-date, relevant 
and applicable as much as possible. 

AASTMT pays special attention to assess any 
service category that deals/contact directly 
with students.

We assess the following Services:
•  Civil Safety Procedures (support)
•  Warehouses (support)
•  Training on board of ships (educational)
•  All transportation (support)
•  Catering (support)
•  Onsite training for students (educational) 

8 League of Arab States, Revised Arab Charter on Human Rights

8
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9.11.6. Security

Around 80% of our security personnel attended 
human rights programmes to ensure they under-
stood the human rights policies and procedures. 
In 2014 AASTMT outsourced a third-party 
security service provider for its campuses in 
Smart Village, South Valley and Cairo to deal 
with the unsuitable behaviours of students. Those 
covered about 30% of its security force.  In 
2017, AASTMT has directly employed 250 
security personnel on its force. 

9.11.7. Customer Privacy
            Complaints

AASTMT abides to Data Protection acts in 
Egypt and internationally for all customers 
related data and privacy. AASTMT deals 
directly with any complaints from customers or 
individuals regarding the breach or unlawful 
sharing of data. In case of complaints by regu-
latory bodies, then the Arab League deals with 
those instances in accordance to their laws and 
regulations.  Any complaint addressed to the 
Arab League or AASTMT is discussed within the 
relevant committee and department then 
resolved. 

2016 saw a total of two complaints in regards 
to breach of privacy. One was from an individu-
al and dealt with internally whilst the second 
from a regulatory body was delegated to the 
Arab League.

2016 saw a total of forty complaints in regards 
to leaks, thefts and losses. These were mostly in 
regards to leaks of grades, theft of personal 
belongings and ethical incidences. The com-
plaints were addressed to the Student Affairs 
Committee and thus resolved. 

10. Global Relations

10.1. Community Reach

AASTMT believes in the importance of giving 
back to the communities in which our campuses 
are located. 

AASTMT currently working on several projects 
targeting Corporate Social Responsibility goals 
that reflects the Sustainable Development Goals 
“SDGs” as set by the UN and by Egypt vision 
2030. 
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•  To construct a new Faculty of Engineering
   building in South Valley, Egypt.
•  To establish an AASTMT Campus in one Asian
   partner country and African country.
•  To providing an encouraging working
   environment including offices, comfortable
   halls, modern facilities and administrative
   assistants in sufficient numbers.
•  To develop and modernize the simulation
   complex in order to continue its
   competitiveness.
•  To prepare, process and operate at least 9 
   smart classrooms distributed among different
   branches.
•  To provide 8 self-learning halls and video
   conference tools to follow lectures shared with
   different Telepresence headquarters.
•  To provide a digital student library with the
   latest versions of scientific books, magazines
   and all the courses in digital form by
   specialized programs for e-learning.

Services of Continuing Education and training 
to the community

•  Within the framework of the programs and
   training courses in the different areas within
   the system of continuing education that meet
   the community needs, the number of training
   courses organized by the faculties and
   institutes of the Academy through 24 centres
   of responsibility is 10905 training courses
   graduated 66372 trainees during
   2016-2017. 
•  The vast majority of them are concentrated in
   the maritime transport sector, especially the
   complex of simulators that is specialized in
   training programs in the fields of
   management and computer, which illustrates
   the great role played by AASTMT in the
   development of its local and regional
   community.

Other investment plans include:

•  To establish a central entity for Crisis &
   Disaster Management at the academic level
   with 4 sub-centres at the Academy's various
   branches.

Table 27 : Community Outreach Activities

Investment Current / expected Impact

Completely renewed the 
electrical networks in the 
surrounding community of 

Alexandria

Established irrigation lines 

Established an Alternative 
Energy Unit that started 
projects for producing 
solar energy in Aswan 
and Cairo, as well as, 

Marine Algae Energy in 
Alexandria. 

Renovated the road 
networks surrounding all 

Campus locations

Established a Civil 
Services Unit to issue ID 

and other civil licenses to 
serve the community

Established an athletic area 
with a gym, swimming pool 
and running arena to serve 

the community

Sponsored the Internation-
al athletic events taking 
place in the cities where 
campuses are located

Decrease in electrical 
consumption rate.

Decrease in electricity 
outage rate in the 

surrounding community

Increase in green area 
and vegetation

Energy conservation

Enhanced commute 
experience

Improved road safety

Facilitated documentation 
for students, faculty, 

employees and surround-
ing community

Improve general popula-
tions health

Provided leisure activities 
to surrounding community

Benefit the youth and 
athletes

Encourage athletic culture
Reflect good image of the 

country among interna-
tional athletic teams

Promote national teams
Provide opportunities for 
sports engagements at an 

international level



10.2. International Partnerships

Since our establishment, AASTMT plays a leading 
regional role in offering consultations, education, 
research and strengthening relations with global 
institutes and partners. To stay up to date with 
relevant progress, innovation and research in the 
Maritime field, we understand the importance of 
strengthening cooperation with Maritime special-
ised organisations such as the International Mari-
time Organisation (IMO) as well as the World 
Maritime University (WMU). 

Furthermore, AASTMT has undergone and contin-
ues to demonstrate strong international partner-
ships with various institutes across all our service 
areas of education, research, and consultancy in 
various fields. 
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AFRICA
King Faisal University – Chad

NORTH AMERICA
Carleton University - Canada
Queen's University -Canada
University of Prince Edward 
Island - Canada
University of Toledo - 
Canada
University of Western Ontar-
io - Canada
Kean University - USA
Ocean County College - USA
University of Central Florida - 
USA
University of Maryland, 
Baltimore - USA
University of Missouri - USA
Virginia International Univer-
sity - USA
Texas A&M University - USA

EUROPE
World Maritime University - Sweden
University of Rijeka - Croatia Brunel 
University - UK
University of Zagreb - Croatia 
 Cardiff Metropolitan University  - UK
Ecole d'Ingénieurs  -EPF - France 
 Grimsby Institute - UK
ESC Rennes School of Business - France 
 Northumbria University - UK
Network of engineering inst. - France 
 Pearson -UK
Universite Paris Sud - France  Plymouth 
University - UK
Fraunhofer IML - Germany  Stafford-
shire University - UK
University of Duisburg-Essen - Germany 
 University of Cambridge - UK
Aristotle University of Thessaloniki - 
Greece  University of Central Lancashire 
- UK
City Unity College  - Greece  Universi-
ty of Huddersfield - UK
Riga Technical University - Latvia   
University of Lincoln - UK
Molde University College - Norway 
 University of London - UK
Autonomous university  - Spain 
 Lomonosov Moscow State University – 
Russia             
University of Oviedo – Spain  Moscow 
state academy - Russia

ASIA
Dalian Maritime University - 
China
Shanghai Maritime University - 
China
King Abdulaziz City - KSA
American University of Technol-
ogy - Lebanon
Netherlands Maritime Institute - 
Malaysia
University of Technology 
Malaysia  - Malaysia
International Islamic University 
- Pakistan
Dokuz Eylül University - Turkey
Fatih University - Turkey
Yas University - UAE
Future University - Yemen
University of Aden – Yemen
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•  Faculty Of Computing, Engineering and
    Technology (FCET), Staffordshire University,
    UK.
•  The School Of Engineering and Applied
    Science, Aston University, UK.
•  The University Of Alabama at Birmingham
    (UAB), USA. 
•  The University of Missouri, USA .
•  Columbia’s College of Engineering, USA.
•  School Of Engineering, University Of
    Bridgeport (UB), USA.
•  College Of Architecture and Urban studies 
    (CAUS) Virginia, USA. 
•  Polytechnic Institute and State University
    (Virginia Tech), USA. 
•  College of Engineering Tennessee Tech
    University (TTU), USA.
•  FATIH at Istanbul University, Turkey. 
•  University of Paris Sud POLYTECH, France.
•  EPF Graduate School of Engineering in Paris,
    Montpellier and Troyes, France.
•  Manheim University, Germany.

Through one of the following programs, students 
registered at the College of Management & 
Technology (CMT) – after passing two years or 
more at AASTMT, can get a bachelor degree 
from one of the following partner Universities: 
•  Dakota State University, USA 
•  Central Michigan University, USA
 
AASTMT students are given the opportunity to 
pass their final year (7th & 8th Semester) in 
Ecole de Management de Normandie (EMN), 
France and get the following Bachelor degrees 
from EMN: 

•  Bachelor in International Management (major:
    International Logistics)
•  Bachelor Planificateur des Prestations
    Logistiques Internationales (French language
    degree)
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10.2. UN Global Compact
         membership

AASTMT is a member organization of the UN 
Global Compact Network Egypt. As firm play-
ers across all areas of sustainability we are 
committed to the UNGC 10 Principles in the 
areas of Human Rights, Labor, Environment and 
Anti-Corruption.

10.3. Joint Programs 

The Joint Programs at the College of Engineer-
ing & Technology allows students to obtain a 
bachelor degree from one of the following 
Partners Universities after passing two years at 
AASTMT followed by another two years at the 
partner university. 
Universities that currently partner with the 
Academy on this are:

•  College of Engineering and Computer
   Science, University Of Central Florida (UCF),
   USA. 
•  Queen’s University, Kingston Canada.
•  Faculty of Engineering and Computer
   Science, University Of Concordia Canada. 
•  College of Science and Technology,
    University Of Salford, UK.

9 MU students, after successfully completing the first four years will be accepted for two years of study and earn a bache-
lor’s degree awarded by AASTMT and a Master’s degree awarded by MU.

9



AASTMT Students graduating from the College 
of Engineering & Technology have the opportu-
nity to register in the N+I network for obtaining 
their Master degree from France.  N+I is a 
network that includes more than 170 reputable 
universities.

10.3.1. AASTMT International
            Programs (Dual/Joint
            Degrees, Franchising):

•  Cardiff Metropolitan University with
    following AASTMT colleges;

 o  College of Management & Technology; 
o  College of Engineering & Technology; 
o  College of International Transport &
    Logistics. 
•  The LONDON SCHOOL of ECONOMICS
    AND POLITICAL SCIENCE (LSE) with following
    AASTMT colleges; 

o  College of Management & Technology. 
•  Coventry University with following AASTMT
    colleges;

o  College of Management & Technology. 
•  UNIVERSITY OF CENTRAL LANCASHIRE with
    following AASTMT colleges; 
o  College of Engineering & Technology. 
•  Verginia Tech with following
    AASTMT colleges;

o  College of Engineering & Technology. 
•  University of Northampton with following
    AASTMT colleges;

o  College of Engineering & Technology. 
•  Universitat AutÒnoma de Barcelona with
    following AASTMT colleges;

o  college of language and communication
o  Graduate School of Business 
•  City Unity College with following
    AASTMT colleges;

o  College of Maritime and Technology 
•  Mizzou University of Missouri with
    following AASTMT colleges.

o  College of Engineering & Technology 

10.3.2. AASTMT has many
            agreements with different
            universities all over the
            world:

College of Engineering & Technology with
•  University of Technology Malaysia , Malaysia
•  University of Missouri USA
•  University of Carleton , Canada
•  University of Staffordshire, UK
•  University of Oviedo , Spain
•  University of ENSTA Bretagne , France
•  University of Aston , UK
•  University of Central Lancshire , UK
•  University of Texas A&M , USA
•  University of Northampton , UK
•  Old Dominion University , USA
•  Virginia Technology University , USA
•  University of Xiamen , China
•  National Cheng Kung University , Taiwan
•  Rovira I Virgili University , Spain
•  Sheridan College , Canada
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College of Management & Technology with
•  London School of Economics , London
•  Cardiff Metropolitan University , UK
•  Coventry University, UK
•  ESC Rennes School of Business , France
•  Northumbria University, England
•  Birmingham City University , UK
•  University of Minho , Portugal

College of Maritime Transport and Technology
•  Rijeka University, Croatia
•  Shanghai Maritime University, China
•  World Maritime University WMU, Sweden
•  Aristotle University of Thessaloniki, Greece
•  Al-Manar University, Lebanon

10.3.3. Duel degree programs:

Foreign Universities partner with AASTMT 
colleges as per the degree offered. The follow-
ing shows the AASTMT colleges that have 
agreements compiled with the foreign University.

College of Engineering & Technology, Univer-
sities that currently partner with the Academy 
on this area are: 
 
•  University of Missouri, USA: Students of
    College of Engineering & Technology can get
    a Bachelor degree and a Master degree
    from AASTMT and Missouri University, after
    passing 4 years at AASTMT followed by two
    years at Missouri University.

•  University of Central Lancashire (Uclan), UK:
    Students of College of Engineering &
    Technology can get a Bachelor degree in
    Mechatronics and Intelligent Machines from
    AASTMT and from University of Central
    Lancashire, after passing 4 years at AASTMT,
    and a year at Uclan.

Also, students of College of Engineering & 
Technology can get MSc Intelligent Maintenance 
Engineering or MSc Mechatronics and Intelligent 
Machines from AASTMT and from University of 
Central Lancashire.

•  University of Northampton, UK: Students of
    College of Engineering & Technology can
    get a Bachelor degree in mechanical or
    computing or communication or electrical
    Engineering from AASTMT and from
    Northampton University.

•  Polytechnic Institute and State University
    (Virginia Tech), USA: 
    Students of College of Engineering &
    Technology can get a Master degree (1+1)
    in computing or communication or electrical
    engineering from Missouri University.

College of Management & Technology, Uni-
versities that currently partner with the Acad-
emy on this area are: 

•  Cardiff Metropolitan University, UK: Students
    of College of Management & Technology
    can get Masters of Business Administration
    (MBA) degree from AASTMT and from
    Cardiff Metropolitan University.

•  Coventry University, UK: Students of College
    of Management & Technology can get a
    Bachelor degree from AASTMT and from
    Coventry University.

•  University of Autonoma Barcelona, UK:
    Students of College of Management &
    Technology can receive Masters of Business
    Administration (MBA) degree from AASTMT
    and from University of Autonoma Barcelona.
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•  Ludwigsburg University, Germany: AASTMT
    students are given the opportunity to receive
    a Master degree in International Education
    Management from.

College of Language & Communication, 
Universities that currently partner with the 
Academy on this area are: 

•  University of Autonoma Barcelona, Spain:
    Students of College of Language &
    Communication can get a Bachelor degree
    from AASTMT and from University of
    Autonoma Barcelona.

College of Management & Technology, Uni-
versities that currently partner with the Acad-
emy on this area are:  

•  London School of Economics, England:
    University of London under the directions of
    London School of Economics offers the
    AASTMT Students' a Diploma in Economics in
    addition to BSc in Economics and BSc in
    Banking and Finance, or BSc in Business
    Management.

10.3.4. Exchange Programs
 
According our agreements with several interna-
tional Universities, students of College of Man-
agement & Technology can pass maximum two 
years as exchange students. All students must 
take note that some courses will be taught in a 
foreign language depending on the institution 
offering them. Upon the students return to 
AASTMT, credit gained from the transfer years 
will contribute to the final degree gained at 
AASTMT. Those International Universities are:

•  L’Ecole de Management de Normandie Caen
    - Le Havre, France
•  ESC Rennes School of Business - Rennes,
    France
•  ESC Grenoble, Ecole de Management -
    Grenoble, France 
•  Euromed Ecole de Management - Marseille,
    France 
•  ESCA University – Casablanca, Morocco 
•  Université Mohamed Premier – Oujda,
    Morocco
•  Faculté Jean Monnet Université Paris Sud –
    Paris, France (French language) 
•  ISTEC - Paris France (French language) 
•  FATIH - Istanbul University, Turkey
•  University of Dokuz Eylul, Turkey
•  TOBB University, Turkey
•  Mersin University, Turkey
•  University of Prince Edward Island, UPEI
•  Cardiff Metropolitan University, UK. 
•  London School of Economics, UK 
•  Ecole Supérieure de Commerce de Rennes,
    ESC Rennes, France
•  Ecole Superieure de Commerce de Grenoble,
    ESC Grenoble, France.
•  College of Logistics and International
    Transport, University of Huddersfield,UK
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•  L’Ecole de Management de Normandie,
  France
•  ESC Grenoble, France
•  ESC Dijon, France 
•  EM Strasbourg, France
•  ESC Clermont, France
•  ESC La Rochelle, France 
•  ESC Troyes, France
•  Negocia Paris, France

10.4. Institutional Partnerships

AASTMT collaboration with International Institu-
tions & Organizations:
•  The President of the AASTMT represents the
    Egyptian-British Board of trustees for the
    development of Higher Education;
•  A conference on Entrepreneurship was held at
    the Bibliotheca Alexandrina;  
•  College of Fisheries Technology &
    Aquaculture: International Training for
    AASTMT’s Students ; 
•  Training programs for Post Graduate Students
    Funded by the DAAD; 

10.3.5. Pass World Program

Pass-World is a single entrance exam that gives 
AASTMT students of the College of Manage-
ment & Technology access to one of 8 Grandes 
Ecoles (Management Schools) in France which 
allow students to obtain their Bachelor degrees 
during their final year (7th & 8th semester) from 
AASTMT and their Master’s degree from one of 
the French Universities during their second year. 
All schools that participate in the programme 
are members of the elite, Conférence des 
Grandes Ecoles, and offer a Master degree in 
Management. Participating Universities are:  

From To Field Year No.

Texas 
A&M AASTMT

Industrial and 
management 
Engineering 
department

Texas 
A&M AASTMT

Industrial and 
management 
Engineering 
department

2017 12

AASTMT
UCLAN 

University Mechatronics 2017 5

AASTMT
UCLAN 

University Mechatronics 2016 6

AASTMT
University 
Autónoma

College of 
Languages 2016 6

2016 14

Shanghai 
maritime 
university

AASTMT
Logistics and 
Supply Chain 2016 4

Shanghai 
maritime 
university

AASTMT
Logistics and 
Supply Chain 2016 4

Table 28: Students Exchange
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•  Endowment (Waqf) of 20 million Egyptian
    Pounds for 10 years for the College of
    Pharmacy; 
•  Training Programs and Cooperation to
    develop the Entrepreneurship curricula at the
    AASTMT.

•  International Scholarships funded by: IIE  &
    USAID’s SEED

o  Training Programs and Cooperation to
    develop the Entrepreneurship curricula at the
    AASTMT. 

AASTMT partners with the following organisa-
tions in the field of consultation and training 
services.
•  Bourbon Offshore MMI (BOMMI), UAE Dubai
•  Maritime Institute of Eastern Mediterranean,
    Cyprus
•  Liberian Maritime Authority (LMA), Liberia 

10.4.1. Specialized International
            Organizations:

•  In 2001, a tripartite agreement between the
    IMO, ARE Ministry of Transport and the
    AASTMT was made to execute different
    trainings program for Arab countries.
    This agreement is considered the second of its
    kind on the international level following a
    similar agreement signed with Singapore and
    is biennially renewed every 3 years until
    2016. 
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10.4.2. With African Countries:

•  In 1983, AASTMT participated as a third
    party institution to assess the Maritime
    Academy in Abidjan upon the request of the
    United Nations. 
•  In 1985, AASTMT offered our educational
    services to the Maritime Academy in Accra,
    Ghana and the Maritime College in Oroun,
    Nigeria.
•  In 1985, courses were held for African
    learners in accordance with the tripartite
    agreement between the government of the
    Arab Republic of Egypt, the government of
    Japan and the AASTMT.
•  In 1988 AASTMT’s cooperation with the Union
    of Maritime Training Institutes in Africa was
    expanded and the fourth meeting of the
    directors of Maritime Institutes was held at
    our headquarters in Alexandria.

10.4.4. With European Countries:

By the end of 1983 and up till now, the 
AASTMT has worked on facilitating opportuni-
ties and communication channels with European 
universities in the areas of Master Degrees, 
certifications, courses and overseas examination 
centres.

10.4.3. With Japan and Asian
            Countries:

•  Japan International Cooperation Agency
    (JICA), the AASTMT and the Egyptian Minis-
try
    of Maritime Transport agreed on the
    donation of a modern ship for training
    students at AASTMT. Aida 4 is a total
    Japanese aid to the AASTMT in the form of
    the vessel amounted to nearly $24.6 million
    USD.
•  The cooperation with the IMO for curriculum
    and teaching development and AASTMT
    enabled the cooperation with the maritime
    institutions in Indonesia and Bangladesh from
    1982 to 1986.
•  AASTMT began a program for academic
    student exchanges with the maritime
    universities of China (Dalian and Shanghai).
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•  In 1994 the cooperation was renewed with
    the same agency to supply the AASTMT with
    the world’s biggest and latest simulators,
    costing about $33 million, through the
    Ministry of Maritime Transport and the
    Ministries of Planning and International
    Cooperation in the ARE. The project has since
    been extended to include a transfer of
    technology to other transportation sectors. 
•  In 2008, an additional sum of $ 100 million
    was granted for the purchasing training
    equipment and simulators, workshops and
    qualifying staff in the Railways Authority in
    the ARE and the concerned Arab countries. 
•  According to the conventions signed with
    Canada in the field of engineering and
    technology, the AASTMT along with the
    Carleton University cooperated in the fields
    of marine sciences with the Higher Institute of
    Marine Sciences.

10.4.5. With USA and Canada:

•  In 1982, the United States Agency for
    International Development (USAID) provided
    technical assistance in the form of equipment,
    scholarships and short training courses valued
    at 250,000 USD. 

Country Name of university / Institutes

United 
Kingdom

Germany

France

Poland

University of Strathclyde
Southampton Institute
University of Wales for Science and Technology
University of Huddersfield
London School of Economics
Plymouth Polytechnic Institute
The Federation of International Diving School
Cardiff Metropolitan University

University of Bremen
Institute of Scientific Research in Hamburg
University of Rostock
University of Mannheim

French Research Centre ( the ECO Centre)
University of Sorbonne
Sovrmir
The French company Sekotrat.

Gdansk Institute

Table 29 : Institutional Partnerships with
               European Universities
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10.5. National and International
         Conferences 

1-  International Maritime Transport and
     Logistics Conference "Marlog 6":

In cooperation with the International Federation 
of Ports and Utilities, the Port of Valencia Foun-
dation and the Suez Canal Authority, the Inter-
national Maritime Transport and Logistics Con-
ference "Marlog 6" was held under the title 
"Global Port Integration - Future Opportunities" 
during which port integration strategies and 
activities were discussed and opportunities for 
regional and global integration in the global 
economy to increase capacity. 

2-  The first national conference of Egyptian
     scientists and experts abroad under the
     slogan "Egypt Can":

Under the auspices of His Excellency the Presi-
dent of the Arab Republic of Egypt, the Acade-
my participated in cooperation with the Ministry 
of Immigration and Foreign Workers Affairs in 
organizing the National Conference of Egyptian 
scientists and experts abroad under the slogan 
"Egypt Can"

3-  The second national conference of
     Egyptian scientists and experts abroad
     under the slogan "Egypt can tie the knot":

Under the patronage of His Excellency the 
President of the Arab Republic of Egypt, the 
Academy participated as a scientific and basic 
sponsor of the National Conference of Egyp-
tian Scientists and Experts Abroad under the 
slogan "Egypt can tie the knot" organized by 
the Ministry of Immigration and Foreign Work-
ers Affairs in the presence of a group of Egyp-
tian women experts in the fields of maritime 
transport, Economic, vital and strategic strate-
gies abroad and using their expertise in devel-
oping viable solutions to urgent problems and 
issues.
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4-  Arab-African Economic Forum of the
     Fourth Arab-African Summit - Malabo:

In cooperation with the General Secretariat of 
the League of Arab States, the African Union 
Commission and the Arab Bank for Economic 
Development in Africa, the Arab-African Eco-
nomic Forum organized the Arab-African Eco-
nomic Forum for the Fourth Arab-African 
Summit in Malabo, during which they discussed 
means of enhancing Arab-African cooperation 
in the fields of transport and logistics.

5-  Fifth Arab-Indian Partnership Conference -
     Oman:

Under the patronage of the General Secretari-
at of the League of Arab States, the Academy 
participated in the Fifth Arab-Indian Partnership 
Conference, under the theme "Partnership for 
Innovation and Cooperation in Information 
Technology in the Sultanate of Oman in cooper-
ation with the General Federation of the Arab 
Chamber of Commerce, Industry and Agricul-
ture, the Arab Businessmen Union, the Federation 
of Indian Chambers of Commerce and Industry, 
Indian Foreign Affairs during which they 
discussed enhancing Arab-Indian cooperation in 
the fields of trade, investment, transport and 
logistics.

6-  Chinese-Arab Conference:

The Academy, in cooperation with the Academy 
of Scientific Research, organized the Sino-Arab 
Conference to transfer experiences and agree-
ments between Chinese and Arab technology 
companies in the areas of technology transfer in 
satellite, agriculture, transportation, energy, 
roads and entrepreneurship. In the fields of 
technology in China.



10-  International Conference on Maritime
       Transport - Kuwait:

The Academy participated in the events of the 
International Conference on Maritime Transport 
in Kuwait, during which they discussed the trans-
fer of Kuwaiti ports to logistics and service 
centres to maximize the benefit of its distin-
guished geographical location in the presence 
of the Minister of State for Housing Affairs and 
Services, the Director of Kuwait Ports Corpora-
tion.

11-  Second International Conference on
       Supply Chain Management and
       Information Systems:

In collaboration with the Business Academy and 
Retail Management in London, UK, the Academy 
organized the second international conference 
on supply chain management and information 
systems for the first time in the Middle East, 
which is one of the largest and most important 
conferences in the field of supply chain man-
agement and business.

12-  The 34th National Conference of Radio
       Science:

Under the patronage of the Ministry of Higher 
Education and Scientific Research, the Academy 
organized, in cooperation with the Academy of 
Scientific Research and Technology, the activities 
of the 34th National Conference of Radio 
Science, in order to support communication and 
interconnections between the various fields of 
communications and the electronics industry to 
support the scientific research process.

7-  Chinese Arab Cooperation Forum:

The President of the Academy participated as 
a representative of HE the Secretary General 
of the League of Arab States in the activities of 
the Arab-China Cooperation Forum in Shang-
hai, China, which discussed the prospects of 
cooperation between the Arab countries and 
China in various fields.

8-  10th International Conference on Mobile
     Maps Technology and Sustainable
     Development:

Under the patronage of the Secretary-General 
of the League of Arab States, the Ministry of 
Transport and Communications, the Ministry of 
Communications and Information Technology 
and the Ministry of Higher Education and Scien-
tific Research, the Academy organized, in 
cooperation with the University of Calgary, 
Canada, the tenth session of the International 
Conference on Portable Maps Technology 
entitled "Portable Maps and Sustainable Devel-
opment" Mobile mapping technology.

9-  First Maritime Conference "Towards
     Sustainable Development in Ports" -
     Kuwait:

Under the patronage of His Highness the Emir 
of Kuwait, the Academy organized in coopera-
tion with the Kuwait Ports Authority the first 
maritime conference titled "Towards Sustainable 
Development in Ports" in the presence of the 
Minister of State for Housing Affairs, the Minis-
ter of State for Services Affairs, and the Chair-
man of the Kuwait Ports Authority Sea.
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16-  Workshop of decision makers in the
       African transport sector:

Under the patronage of the Egyptian Ministry 
of Transport, the Academy organized, in coop-
eration with the Egyptian Agency for Partner-
ship for Development in the Ministry of Foreign 
Affairs, the second workshop for decision 
makers in the transport, ports and logistics 
sector in African countries with the participation 
of more than 20 African countries during which 
they discussed the development of trade strate-
gies and international ports. International on 
multimodal transport and logistics activities.

17-  Workshop on Measuring Port
       Performance Indicators:

The Academy participated in the "Measurement 
of Port Performance Indicators" in Saudi Arabia 
organized by the Port Academy for Marine and 
Technical Studies in cooperation with the Gener-
al Organization of Saudi Ports in order to raise 
efficiency of employees in Saudi Ports.

18-  Workshop on satellite navigation system:

The Academy, in cooperation with China's Baidu 
Satellite Organization and Bianj University, 
organized a workshop on satellite navigation 
system in the presence of experts from the 
China Satellite Navigation Bureau (CSNO) and 
the Regional Centre for Space Science and 
Technology Education in Asia and the Pacific 
(RCSSTEAP).

13-  Launching of the National Skills
       Framework for the ICT Sector:

The Academy participated in the launching of 
the National Competency Framework project, 
the National Competence Framework, in coop-
eration with the Ministry of Communications and 
ITIDA, to support the development and competi-
tiveness of IT companies and the skills of 
employees to suit the requirements of Industry 
and global standards.

14-  Second Academy Forum "Technical
       Education and its role in meeting the
       needs of industry":

Under the patronage of His Excellency the 
President of the Arab Republic of Egypt, the 
Academy organized the Second Academic 
Forum "Technical Education and its Role in 
Meeting the Needs of the Industry" under the 
theme of Technology, at Abu Qir campus. 

15-  Workshop on "In Higher Education
       Opportunity for Partnership" - UK:

The Academy participated in a workshop 
entitled "In Higher Education Opportunity for 
Partnership" in the United Kingdom as a 
member of the British-Egyptian Joint Council for 
the Development of Higher Education, during 
which the successful experiences of educational 
institutions in cooperation and partnership in the 
field of higher education were discussed in the 
presence of the Secretary of the Supreme 
Council of Egyptian Universities And a number 
of heads of Egyptian and British universities.
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22-  Leadership in Higher Education
       Workshop:

In cooperation with the Supreme Council of 
Egyptian Universities and the British Council, the 
Academy organized a workshop entitled "Lead-
ership in Higher Education" during which the 
project of developing the higher education 
system was announced and recommendations 
were issued on preparing an integrated pro-
gram for leadership development in the field of 
higher education in the presence of the Secre-
tary of the Supreme Council of Egyptian Univer-
sities Presidents of universities.

23-  International Workshop on "Sustainable
       Smart Cities":

In collaboration with the University of Alexan-
dria and the University of Alabama and Ameri-
can Science Foundation, the NSF organized an 
international workshop on "Smart Cities", in 
which the impact of smart cities and sustainabili-
ty on citizens' lives, health, quality of life, human 
and social development, infrastructure, Local 
development, representatives of concerned 
ministries, bodies and companies, research and 
engineering centres, and a number of research-
ers and specialists.

19-  Seminar on "Leadership Models in the
       Light of New Challenges- The French
       Model”:

In collaboration with the National School of 
Management in France, the Academy organized 
a seminar entitled "Leadership models in the 
light of the new challenges: the French model" 
in the presence of the Director of the National 
School of Administration, the President of Seng-
hor University, the Consul General of France 
and a number of dignitaries.

20-  6th Gulf Education Conference and
       Exhibition:

The Academy participated in the activities of 
the 6th Gulf Education Conference and Exhibi-
tion organized by the Gulf Chambers Federa-
tion in cooperation with the University of Busi-
ness and Technology in the Kingdom of Saudi 
Arabia in the presence of Saudi Minister of 
Higher Education.

21-  Universities Conference:

The Academy participated as a main sponsor 
of the Universities Conference, which included a 
selection of private universities in the presence 
of the Minister of Higher Education, during 
which a project was presented for the develop-
ment of a three-dimensional project using a 
UAV which was implemented by a group of 
students of the Faculty of Engineering and 
Technology in the Academy as a graduation 
project. 
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26-  Second International Conference on
       Advanced Technology and Applied
       Sciences:

Under the patronage of His Excellency the 
Secretary General of the League of Arab 
States and the Ministers of Transport, Communi-
cations, Information Technology, Higher Educa-
tion and Scientific Research, the Academy, in 
cooperation with UTM and MJIIT, organized the 
Second International Conference on Advanced 
Technology and Applied Sciences in the pres-
ence of a distinguished group of researchers 
And scientists.

27-  Africa Conference entitled "Trade and
       Investment for Africa, Egypt and the
       World":

Under the patronage of His Excellency President 
Abdel Fattah Al Sisi, President of the Arab 
Republic of Egypt, the Arab Academy for 
Science, Technology and Maritime Transport 
participated in the "Africa 2017" conference on 
"Trade and Investment for Africa, Egypt and the 
World", organized by the Ministry of Investment 
and International Cooperation, and affiliated to 
COMESA.

24-  Arab Forum for Sustainable
       Development Week:

Under the patronage of the President of the 
Arab Republic of Egypt, the Academy partici-
pated in the activities of the Arab Forum for 
Sustainable Development Week in the presence 
of the Secretary General of the League of 
Arab States, the Egyptian Minister of Social 
Solidarity, the Assistant Secretary General of 
the United Nations, the Director of the Regional 
Office for Arab States of the United Nations 
Development Program and the Executive Secre-
tary of the United Nations Economic and Social 
Commission for Western Asia.

25-  Workshop to Enhance the Efficiency of
       Container Handling Stations "Innovative
       Solutions":

In collaboration with the Egyptian-Japanese 
University for Science and Technology, the 
Academy organized a workshop entitled 
"Enhancing the efficiency of container handling 
/ innovative solutions" during which some inno-
vative solutions used by modern and intelligent 
stations.
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28-  First Arab Media Conference:

Under the patronage and attendance of His 
Excellency the Secretary General of the 
League of Arab States, the Academy partici-
pated in the activities of the First Arab Media 
Conference to promote the achievements, activi-
ties and programs of the Arab joint labour 
institutions.

29-  Fourth Economic Day News Conference:

Under the patronage of His Excellency Presi-
dent Abdel Fattah Al Sisi, President of the Arab 
Republic of Egypt, the Academy participated in 
the events of the Fourth Economic News Confer-
ence, organized by Akhbar Al Youm, in the 
presence of the Egyptian Minister of Transport, 
the Chairman of the Transport Committee of the 
House of Representatives, the President of the 
Holding Company for Maritime and Land Trans-
port, And a number of senior figures in the field 
of transport and logistics.

30-  Third Egypt Investment Forum:

Under the patronage of His Excellency the 
President of the Arab Republic of Egypt, the 
Academy participated in the main working 
session of the Third Egypt Investment Forum 
entitled "Egypt is a Regional and International 
Logistics Hub" organized by the Federation of 
Chambers of Commerce in cooperation with the 
General Union of Arab Chambers and the 
Economist and Business Group. Division of Inter-
national Transport Services and Logistics in the 
General Union of Chambers of Commerce and 
a number of investors and businessmen to iden-
tify the promising investment opportunities in 
Egypt during the coming period.
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GRI Content Index

Indicators Description
Section in 

Report
Reason for Omission 

if any
Page in 
Report

G4-1 Page 7
Statement from the most 

senior decision-maker of the 
organisation

Message from 
our President

G4-3 Page 4Name of the organisation About this Report

G4-4 Page 13Primary, brands, products 
and services

Nature of ownership and 
legal form

Campus Locations

G4-5 Page 12Location of headquarters
Our

Headquarters

G4-6

G4-7

G4-8

G4-9

G4-10

Page 21

Page 21

Page 21,
Page 28,
Page 50

Page 50, 
Page 51

Page 11

Number of countries where 
the organisation operates, 

names of countries with 
either major operations or 

that are specifically relevant 
to the sustainability issues 

covered in this report

Markets served (including 
geographic breakdown, 

sectors served, and types of 
customers and beneficiaries

Scale of the organisation

Total workforce by employ-
ment type, employment 

contract, and region, broken 
down by gender

Colleges,
Campuses and 
Departments: 

Figure 4

Colleges,
Campuses and 
Departments: 

Figure 4

Breakdown of 
total workforce 

Figure 20, 
Employee 

categories Figure 
21

Colleges, Cam-
puses and 

Departments: 
Figure 4, Student 
body, Breakdown 

of total work-
force Figure 20

Arab League & 
Founding of the 

Academy
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Indicators Description
Section in 

Report
Reason for Omission 

if any
Page in 
Report

G4-11
Percentage of total employ-

ees covered by collective 
bargaining agreements

Adhere to the local 
laws as well as UNGC 

Principle 3

As an academic institute 
under the legal body of 
the Arab League we do 
not share our financials

G4-12 Page 57Organisation’s supply chain Supply Chain

G4-13 Page 11
Significant changes during 
the reporting period of the 
organisation’s size, structure, 
ownership, or supply chain

Externally developed 
economic, environmental and 

social charters, Principles, 
other initiatives to which the 
organisation subscribes or 

endorses

Our History

G4-14

G4-15

G4-16

G4-17

G4-18

Page 25,
Page 59

Page 63

Page 21

Page 4

Page 63,
Page 62

Whether and how the 
precautionary approach or 

principle

Memberships of associations 
(e.g. industry associations) 
and national/international 

advocacy organisations

List entities included in the 
organisations consolidated 

financial statements or 
equivalent documents

Process for defining the 
report content and the 

Aspect Boundaries

PQI, Community 
outreach activi-
ties Figure 27

International 
Partnerships

About this Report

G4-19 Page 4
All material Aspects identified 

in the process for defining 
report content

About this Report

Campuses and 
Departments: 

Figure 4

International 
Partnerships, UN 
Global Compact

For each material Aspect, 
report the Aspect boundary 
inside the organisation, and 
entities, groups of entities or 

elements for which the 
aspect is material

G4-20 Page 5Stakeholder 
engagement

For each material Aspect, 
report the Aspect boundary 
inside the organisation, and 
entities, groups of entities or 

elements for which the 
aspect is material

G4-21 Page 5Stakeholder 
engagement
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Indicators Description
Section in 

Report
Reason for Omission 

if any
Page in 
Report

G4-22 

Effect of any restatements 
of information provided in 

previous reports and 
reasons for such statements

Page 4

G4-23 Page 4

Significant changes from 
previous reporting periods 

in Scope and Aspect
Boundaries

Basis for identification and 
selection of stakeholders 

with whom to engage

G4-24 

G4-25

G4-26

G4-27 

Page 5

Page 5

Page 5

Page 5

List of stakeholder groups 
engaged by the

organisation

Organisations approach to 
stakeholder engagement, 

including frequency of 
engagement by type and by 
stakeholder group, and an 

identification of whether any 
of the engagement was 

undertaken specifically as 
part of the report

preparation process

Key topics and concerns that 
have been raised through 
stakeholder engagement, 
and how the organisation 

has responded to those key 
topics and concerns, includ-

ing through its reporting

Stakeholder 
Engagement, 

Figure 1

Stakeholder 
Engagement, 

Figure 1

Stakeholder 
Engagement, 

Figure 1

About this report 
‘first report for 
the Academy’

About this report 
‘first report for 
the Academy’

G4-28 Page 4Reporting period (fiscal or 
calendar year) About this Report

About this Report

Stakeholder 
engagement

Date of most recent previous 
report (if any)G4-29 Page 4

About this Report
Reporting cycle (annual, 

biennial)G4-30 Page 4

About this report, 
GCNE

Foundation

Contact point for questions 
regarding the report or its 

contents
G4-31 Page 4



Indicators Description
Section in 

Report
Reason for Omission 

if any
Page in 
Report

G4-32

The ‘in accordance’ option 
the organisation has chosen, 
the GRI Content Index, and 
reference to the External 
Assurance report, if the 

report has been externally 
assured

Page 4

The governance structure of 
the organisations including 
committees of the highest 
governance body. Identify 
any committees responsible 

for decision-making on 
economic, environmental and 

social impacts

G4-33

G4-34

G4-56

Page 4

Page 11,
Page 19

Page 19,
Page 18,
Page 25

The organisations policy and 
current practice with regard 

to seeking external 
assurance for the report

No policy in place, but the 
GCNE Foundation writing 

the report served as
assurance for the League

Describe the organisations 
values, principles, standards 
and norms of behavior such 

as codes of conduct and 
codes of ethics

Arab League & 
Founding of the 

Academy, 
Governance

Governance, 
Core Values 

Figure, Ethics & 
Code of Conduct

About this report

About this report

DMA and 
Indicators Description

ECONOMIC CATEGORY
MATERIAL ASPECT: ECONOMIC PERFORMANCE

Section in 
Report

Identified 
Omission

Reason(s) 
and 

Explanation 
for Omission 

(s)

UNGC 10 
Principles SDGs

Page in 
Report

G4-DMA Economic Performance Page 7
Message from 
our President

MATERIAL ASPECT: INDIRECT ECONOMIC 

G4-DMA Indirect Economic Impacts Page 58
Community 
Outreach

Community 
Outreach

G4-EC3
Coverage of the organisa-
tion’s defined benefit plan 

obligations

Page 54,
Page 55,
Page 56

Principle 1
SDG 1, 
SDG 3

Health Care, Life 
Insurance, Pension 

System,
Retirement, 

Maternity Leave

G4-EC7
Development and impact of 

infrastructure investments 
and services supported

Page 58

SDG 1, 
SDG 4, 
SDG 6, 
SDG 9, 

SDG 10, 
SDG 11, 
SDG 12, 
SDG 17
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DMA and 
Indicators Description

ENVIRONMENTAL CATEGORY
MATERIAL ASPECT: ENERGY

MATERIAL ASPECT: EMISSIONS

MATERIAL ASPECT: PRODUCT AND SERVICES

Section in 
Report

Identified 
Omission

Reason(s) 
and 

Explanation 
for Omission 

(s)

UNGC 10 
Principles SDGs

Page in 
Report

G4-DMA Energy Page 36,
Page 42

Emissions, Energy 
and Water 

Consumption, 
Science, Research 

and Innovation

Principle 7, 
Principle 8, 
Principle 9

G4-DMA Page 36,
Page 42

Emissions, Energy 
and Water 

Consumption, 
Science, Research 

and Innovation

Principle 7, 
Principle 8, 
Principle 9

Principle 8, 
Principle 9

Principle 8, 
Principle 9

SDG 1, 
SDG 3

G4-EN3 Energy consumption within 
the organisation

Page 39,
Page41

Page 36

Figure 16 Energy 
consumption at 

Abo Qir campus, 
Figure 17
Hot water

consumption

G4-EN6 Reductions of energy 
consumption

Figure 10 
Reduction in 

electrical energy 
consumption

SDG 7, 
SDG 13, 
SDG 14, 
SDG 15

Emissions

G4-DMA Page 36
Emissions, Energy 

and Water 
Consumption

Products and Services

G4-EN16 Page 37

Figure 12 
Reduction in 

GHG emissions 
for 2016 and 

2021

Principle 7

Energy indirect greenhouse 
gas (GHG) emissions 

(SCOPE 2)

SDG 7, 
SDG 12, 
SDG 13, 
SDG 15

SDG 12, 
SDG 13, 
SDG 15

G4-EN19 Page 37

Figure 12 
Reduction in 

GHG emissions 
for 2016 and 

2021

Reduction of greenhouse gas 
(GHG) emissions

SDG 12, 
SDG 13

Principle 7, 
Principle 8G4-EN27 Page 37

Figure 12 
Reduction in 

GHG emissions 
planned for 

2021

Extent of impact mitigation 
of environmental impacts of 

products and services

SDG 11, 
SDG 12, 
SDG 13, 
SDG 15

Principle 7, 
Principle 8 Page 36G4-EN7

Reductions in energy 
requirements of products 

and services

Figure 10 
Reduction in 

electrical energy 
consumption

SDG 12, 
SDG 13
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DMA and 
Indicators Description

MATERIAL ASPECT: PRODUCT AND SERVICES

MATERIAL ASPECT: EMPLOYMENT

SOCIAL CATEGORY
SUB CATEGORY: LABOUR PRACTICES AND DECENT WORK

MATERIAL ASPECT: TRAINING AND EDUCATION

Section in 
Report

Identified 
Omission

Reason(s) 
and 

Explanation 
for Omission 

(s)

UNGC 10 
Principles SDGs

Page in 
Report

G4-EN28
Percentage of products sold 
and their packaging materi-

als that are reclaimed by 
category

Page 38,
Page 39

Figure 13, Figure 
14, Figure 15, 

Figure 16

Principle 7, 
Principle 8, 
Principle 9

Principle 6

G4-DMA Page 51Human Resources 
Practices

SDG 12, 
SDG 13, 
SDG 15

Employment

G4-LA9 Page 53Figure 25Average hours of training 
per year

G4-LA11 Page 54Performance 
Reviews

Employees receiving
performance & career 
development reviews

G4-DMA Page 52Staff TrainingTraining and Education

MATERIAL ASPECT: DIVERSITY AND EQUAL OPPORTUNITY

G4-LA1 Page 52Figure 23, Figure 
24

New employee hires and 
employee turnover by age 
group, gender and region

G4-LA2
Page 54,
Page 55,
Page 56

Health Care, Life 
Insurance, Pension 

System,
Retirement, 

Maternity Leave

Benefits provided to 
full-time employees that are 
not provided to temporary 

or part-time employees 

SDG 1, 
SDG 3, 

SDG 10, 
SDG 11

G4-LA3 Page 56
Maternity Leave 
Retention Rates

Return to work and retention 
rates after parental leave SDG 1

G4-LA10 Page 53Figure 26

Programs for skills
management & lifelong 
learning that support 

continued employability of 
employees and assist them in 

managing career endings

SDG 1, 
SDG 4. 
SDG 9, 
SDG 11

SDG 4, 
SDG 9

G4-LA12 Page 50,
Page 51

Figure 20,
Figure 21

Composition of governance 
bodies and breakdown of 
employees per employee 

category

G4-DMA Page 51Human Resources 
Practices

Diversity and Equal
Opportunity
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DMA and 
Indicators Description

MATERIAL ASPECT: EQUAL REMUNERATION FOR WOMEN & MEN

MATERIAL ASPECT: NON-DISCRIMINATION
SUB CATEGORY: HUMAN RIGHTS

MATERIAL ASPECT: FORCED OR COMPULSORY LABOUR

Section in 
Report

Identified 
Omission

Reason(s) 
and 

Explanation 
for Omission 

(s)

UNGC 10 
Principles SDGs

Page in 
Report

G4-DMA Equal remuneration for 
women and men Page 54

Salary and 
Remuneration

Principle 6

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

G4-DMA Page 51
Human Resources 

Practices

SDG 5, 
SDG 10

G4-LA13
Ratio of basic salary and 
remuneration of women to 

men
Page 54

Salary and 
Remuneration

Principle 6

Principle 5

SDG 5, 
SDG 10

SDG 5, 
SDG 10

SDG 5, 
SDG 10

Non-Discrimination

G4-HR6

Operations and suppliers 
identified as having signifi-

cant risk for incidents of 
forced or compulsory labour

G4-DMA Page 57Supply Chain Forced or Compulsory Labour

MATERIAL ASPECT: SECURITY PRACTICES

MATERIAL ASPECT: INDIGENOUS RIGHTS

G4-HR3 Page 56Grievances
Incidents of discrimination 

and corrective actions taken

MATERIAL ASPECT: CHILD LABOUR

G4-DMA Page 56Child Labour SDG 10, 
SDG 11

Principle 5

Principle 4

SDG 10, 
SDG 11

SDG 10, 
SDG 11

G4-DMA Page 57Supply Chain Indigenous Rights SDG 10, 
SDG 11

Page 57Supply Chain Principle 4
SDG 10, 
SDG 11

SDG 10, 
SDG 11

Child Labour

G4-HR5 Page 57Supply Chain

Operations and suppliers 
identified as having signifi-

cant risk for incidents of 
child labour

G4-DMA Page 58SecuritySecurity Practices

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

G4-HR8 Page 57Supply Chain 
Incidents of violations involving 
rights of indigenous peoples 

and actions taken

SDG 10, 
SDG 11

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

SDG 10, 
SDG 11G4-HR7 Page 58Security

Security personnel trained in 
the organisations human 

rights policies or procedures 
relevant to operations



DMA and 
Indicators Description

MATERIAL ASPECT: ASSESSMENT

Section in 
Report

Identified 
Omission

Reason(s) 
and 

Explanation 
for Omission 

(s)

UNGC 10 
Principles SDGs

Page in 
Report

G4-DMA Assessment Supply Chain

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

MATERIAL ASPECT: HUMAN RIGHTS GRIEVANCE MECHANISMS

SUB CATEGORY: SOCIETY
MATERIAL ASPECT: ANTI-CORRUPTION

MATERIAL ASPECT: SUPPLIER HUMAN RIGHTS ASSESSMENT

G4-DMA Page 25Anti-CorruptionAnti-Corruption SDG 10, 
SDG 11

SDG 10, 
SDG 11G4-DMA Page 56GrievanceHuman Rights Grievance 

Mechanisms

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

Page 57SDG 10, 
SDG 11

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

G4-HR9
Operations that have been 

subject to human rights 
reviews or impact

assessments

Supply Chain Page 57SDG 10, 
SDG 11

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

G4-DMA Supplier Human Rights 
Assessment

Supply Chain Page 57SDG 10, 
SDG 11

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

G4-HR10 New suppliers screened 
using human rights criteria Supply Chain Page 57SDG 10, 

SDG 11

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

G4-HR11

Significant actual and 
potential negative impacts 

(APNI) on human rights in the 
supply chain and actions 

taken

Supply Chain Page 57
SDG 10, 
SDG 11,
SDG 16

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

G4-SO3 Page 25,
Page 26

Anti-Corruption, 
Figure 5

Operations assessed for risks 
related to corruption and the 

significant risks identified

SDG 10, 
SDG 11

Principle 10

G4-SO4 Page 25Anti-Corruption
Communication and training on 

anti-corruption policies and 
procedures

SDG 10, 
SDG 11, 
SDG 16

Principle 10

SDG 10, 
SDG 11G4-HR12 Page 56Grievance

Grievances about human 
rights impacts filed, 

addressed and resolved
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Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

DMA and 
Indicators Description

SUB CATEGORY: PRODUCT RESPONSIBILITY
MATERIAL ASPECT: CUSTOMER HEALTH AND SAFETY

Section in 
Report

Identified 
Omission

Reason(s) 
and 

Explanation 
for Omission 

(s)

UNGC 10 
Principles SDGs

Page in 
Report

G4-DMA Customer Health and Safety Health and Safety

Principle 2

MATERIAL ASPECT: CUSTOMER PRIVACY

MATERIAL ASPECT: PRODUCT AND SERVICE LABELLING

G4-DMA Page 58
Customer Privacy 

Complaints

Principle 2 Page 58Customer Privacy 
Complaints

Customer Privacy

Page 57Principle 1

Principle 1G4-PR1

Significant product
and service categories for 
which health and safety
impacts are assessed for

improvement

Figure 5 Page 26SDG 10

G4-DMA Product and Service
labelling

Stakeholder 
Engagement

Page 5SDG 10

SDG 16

G4-PR5 Results of surveys measuring 
customer satisfaction

Figure 2,
Figure 3 Page 6SDG 9, 

SDG 12

G4-PR8

Substantiated complaints 
regarding breaches of 

customer privacy and losses 
of customer data

MATERIAL ASPECT: COMPLIANCE

G4-DMA Page 56
Human Rights 
Compliance

Principle 1, 
Principle 2, 
Principle 3, 
Principle 4, 
principle 5, 
Principle 6

SDG 16 Page 56
Human Rights 
Compliance

Compliance

G4-PR9

Significant fines for 
non-compliance with laws 

and regulations concerning 
the provision and use of 
products and services 
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